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KOJEKC NOBEJAIHKHA

1. 3araabHi moyoxkeHHs Ta chepa
3aCTOCYBAHHS

1.1 Konexc nmoBeninku GoHTy pO3BUTKY
mianpueMHUNTBa (dari — Kooexc)
BCTAHOBIIIOE €UH1 CTaH/JapTH
npodeciitHOl Ta €TUYHOT MOBEAIHKH JIJIsI
BCIX MpAIliBHUKIB, KEPIBHHKIB, YJICHIB
OpraHiB YIpaBJiHHS, KOHCYJIbTaHTIB,
MIIPSAHUKIB Ta 1HIIUX 0C10, 3aIy4eHuX
no  naismibHOCTI  DOHAY  PO3BUTKY
nignpueMunnTBa (Oani — Pono). Moro
METOI0 € 3a0e3neueHHsd €QEeKTHBHOI,
mpo30poi Ta MA3BITHOI AISUTLHOCTI
®donpay, 30epeKeHHsS Ta TOCUJICHHS
Horo peryTariii, a TaKO rapaHTyBaHHS,
mo Bcs pobora DoHAy BIANOBIAAE
BHUMOTaM  3aKOHOJABCTBa  YKpaiHw,
MDKHapOIHUM CTaHaapTam
BHYTPIIIHIM MOJITUKAM.

1.2 Kopmekc 3acTOCOBYETBCS 1O BCIX
npaiiBHUKIB DoHIy, HE3aNeKHO BIJ
3aiiMaHOi MOCaau Ta MPUHATIEKHOCTI J0
BIIJIUTY, B SKOMY BOHH IIpaIllOlOTh, a
TAKOX JI0 NIEPCOHANy, HAUHATOrO 4EPE3
aytcopcunr. Komexkc € 000B’s3K0BUM
JUTsl BAKOHAHHS yCIMa 4JIeHaMU OpTraHiB
YIPABJIIHHS, KEepIBHUKAMU Ta
npariBHukamMu QoHy.

Ta

CODE OF CONDUCT

1. General provisions and scope

1.1 The Code of Conduct of the Business
Development Fund (hereinafter — the
Code) establishes uniform standards of
professional and ethical behaviour for
all employees, managers, members of
governing bodies, consultants,
contractors, and other persons involved
in the activities of the Business
Development Fund (hereinafter — the
Fund). Its purpose is to ensure the
Fund’s effective, transparent, and
accountable operations, to preserve and
strengthen its reputation, and to
guarantee that all work of the Fund
complies with the requirements of the
legislation of Ukraine, international
standards, and internal policies.

1.2 The Code applies to all employees of
the Fund, regardless of position or
department, as well as to personnel hired
through outsourcing. The Code is
mandatory for all members of governing

bodies, managers, and employees of the
Fund.




2. OcHOBHI TepMiHK

2.1 YV Kopekci OCHOBHI TepMiHH
BXKMBAIOTHCSl B TAKOMY 3HAYECHHI:

IpaniBHUKH — yci ocoOu, SKi
mparoTh Ha DoHA Ha OyIb-IKUX
yMOBaXx.

bau3bki poauvi — MHOIPYKK,
nita, 6aThKU, OpaTH, CECTPH, a TaKOX
ocoOu, TMOB’s3aHl uepe3 U0 abo
IIMBUJIbHE MTAPTHEPCTBO.

Konduikr iHTepeciB — HasBHI
ad0 TOTEHIIHI CYNEepeYHOCTI MIXK
IIPUBATHUMU IHTEpEecaMHu Ta
CIy>)k00BUMH OOOB’sSI3KaMU 0COOH, SIKi
MOXYTh  BIUIMBAaTH HAa  CYMIIIHHE
BUKOHAHHS HEIO0 CBOIX IMOBHOBAa)KEHb,
00 ’€KTUBHICTh 1  HEYNEPEIKEHICTh
MPUIHATTSA pillleHb Ta/a00 BUMHEHHS YU
HEBUYMHEHHS J1i TaKOI 0CO00I0 i Yyac
BUKOHAHHSI CBOIX 00OB’A3KiB.

Konginenuiitna indpopmanis —
Oynb-sIK1 JIaHl, K1 He € MyOJIYHUMH Ta
HajexaTb PoHay abo TpeTIM CTOPOHAM,
3 sskumu DOoHT MaB a00 Mae yroju.

Kopynuis BUKOPUCTAHHS
0c00010, 3a3HAYEHOIO B YACTUHI NepIii
crarti 3 3akony VYkpaiaum «lIpo
3amo0iraHHs KOpymIlii», HaJaHuX id
CI1yk00BUX OBHOBAKEHb qu
NOB’A3aHUX 3 HHUMHU MOXJIUBOCTEH 3
METOI0  OJIep’KaHHS  HEImpPaBOMIPHOI
BUTOJIY 200 MPUNHATTS TaKOi BUTOAU YU
OPUUHATTS OOISHKHI/TIPOIO3HUIIIT TaKOi
BUroAu Uit ceOe uM 1HIMX 0cl0 abo
BIJIMOBIAHO OOIIIHKA/TIPOTIO3UIIIS YU
HaJlaHHA  HEMpaBOMIPHOI  BHUTOJAU
0co01 ab0 Ha i BUMOrY IHIIUM
GI3MYHUM 4Yd IOPUIMYHUM Oco0aM 3
METOI0  CXWJIUTH I ocoly [0
POTUIIPABHOTO BUKOPHUCTAHHS

2. Key terms

2.1 For the purposes of this Code, the
key terms are used as follows:

Employees — all persons working
for the Fund under any conditions.

Close relatives — spouses,
children, parents, brothers, sisters, as
well as persons related through marriage
or civil partnership.

Contflict of interest — existing or
potential conflicts between the private
interests and official duties of a person
that may affect the conscientious
performance of their powers, the
objectivity and impartiality of decision-
making, and/or the performance or non-
performance of actions by such a person
in the performance of their duties.

Confidential information — any
data that 1s not public and belongs to the
Fund or third parties which had or have
a business relationship with the Fund.

Corruption — use by a person
mentioned in part one of Article 3 of the
Law of Ukraine " On Prevention of
Corruption,* of their official powers or
related opportunities for the purpose of
obtaining an illegal benefit or accepting
such a Dbenefit or accepting a
promise/offer of such a benefit for
themselves or others, or, accordingly,
promising/offering or providing an
illegal benefit to a person specified in
part one of Article 3 of the Law of
Ukraine “ On Prevention of Corruption,"
or, at their request, to other individuals
or legal entities with the aim of inclining
that person to misuse their official
powers or related opportunities.




HaJaHUX 1M CIy>KOOBUX MOBHOBAXXECHb
YM MOB’SI3aHUX 3 HUMU MOXKJIMBOCTEN.

HIaxpaiicTBO YMUCHE
BUKOPUCTAHHSI  MPAI[IBHUKOM  CBOTO
CIIy>KOOBOTO CTAaHOBHIIA JJI1 OCOOUCTOI
BUTOJM IUISIXOM  3JIOBXXKMBAaHHS YU
HEHAJIE)KHOTO BUKOPHUCTAHHS PECYpPCiB
a6o axkTtuBiB DOHJY; EPEKPYUCHHS YU
NPUXOBYBAHHS ICTOTHOTO (pakTy 3
METOI0 CIIOHYKATH 1HIIIy 0co0y MiATH HA
Horo um 1 mKOAy, a TaKoX Jii, 110
CTBOPIOIOTH 3arpo3y >KUTTIO, 310POB’I0
Ta Oe3meml IHIIMX  MPaLIBHUKIB.
[Ipuknagamu maxpancrBa €, ajle He
OOMEXYIOTbCSI  IIUM: BUKOPHCTaHHS
oOMexxeHoi  i1Hdopmallii,  30KpemMa
KOH(]IAEHIIIHHOT, OTpUMAaHOi TIiJ dYac
pob6otu B ®oH1, B 0OOMIH Ha OCOOUCTY
BUTOJly;  BUMaraHHs  OIUIaTH YU
BIJIIKOAYBaHHS  3a  3aBUIIECHUMU
tapudaMu abo MOJAaHHS HEMpPaBIUBUX
BUMOT; 3MOBa 3 IIOCTa4ajJbHUKOM 3
METOI0 0COOMCTOT BUTOJIH.

3M0Ba — JOMOBJEHICTb MIX
aBomMa abo  Oulbllle  CTOPOHAMH,
CHpsSIMOBaHa Ha IOCSTHEHHS HE3aKOHHOT
METH, y TOMY 4YHUCHl I TOro, moo0
HEMPaBOMIPHO BIUIMBATH Ha Jii 1HIION
CTOPOHU;

IIpumye — mworipmieHHs abo
3amoMisiHHA ~ IITKOJaW, abo  3arposa
3aBJaTH IIKOAM YW 3arpo3H, MPSMO UH
OMOCepPEAKOBAHO, Oy Ib-SIK1i CTOPOH1 YU
MalHy CTOPOHU 3 METOIO
HEMPaBOMIPHOIO BIUIMBY Ha Jii CTOPOHU
BCymeped ii BOJi.

I[MepemkoxkaHHs — e
HAaBMHCHE 3HMILEHHA, (anbcudikaris,
3MiHa a00 MPUXOBYBaHHS JOKAa30BOTO
Martepiaily po3ciiyBaHHs ab0 HagaHHs
CIIAYMM  HENpaBIMBUX CBIIUCHb 3
METOI0  ICTOTHOTO  TEPENIKOKAHHS

Fraud — the deliberate use by an
employee of his or her official position
for personal gain through the abuse or
misuse of Fund resources or assets;
misrepresentation or concealment of a
material fact in order to induce another
person to act on it to his or her detriment,
as well as actions that endanger the life,
health, and safety of other employees.
Examples of fraud include, but are not
limited to, the following: using restricted
information, including confidential
information obtained while working at
the Fund, in exchange for personal gain;
demanding payment or reimbursement
at inflated rates or making false claims;
colluding with a supplier for personal
gain.

Collusion — an arrangement
between two or more parties aimed at
achieving an improper purpose,
including unduly influencing the actions
of another party.

Coercion — impairing or causing
harm, or threatening to harm or to
threaten, directly or indirectly, any party
or its property to unduly influence that
party’s actions.

Obstruction — the deliberate
destruction, falsification, alteration, or
concealment of evidence material to an
investigation, or the provision of false
testimony to investigators in order to
materially  impede  the  Fund’s
investigation  of  allegations  of
corruption, fraud, coercion, or collusion;
and/or  threats,  harassment, or
intimidation of any party to prevent
them from disclosing their knowledge of
matters relevant to the investigation, or
from pursuing the investigation; or




posciigyBaHHi0 DOHIOM 3BHHYBa4YCHb
y KOpYyHIIii, IMaxpaicTBi, TPUMYCi YH
3MOBI; Ta/ab0 MOrpo3u, IepeciIi yBaHHS
abo 3anmsKkyBaHHS OyIb-SKOi CTOPOHH,
o0 MEPEeIKOAUTH i PO3KPUTH CBOI
3HaHHA TIPO TUTaHHS, M0 MAalOTh
BIJTHOILICHHSI JI0 PO3CIiAyBaHHA, a0o
IIPOJIOBXKUTH PO3CIITyBaHHS; abo i,
CIpsSIMOBaHI1 Ha CYTT€EBE
NEePeIIKOKAaHHS 31icHEeHHI0 DOHIOM
IpaB Ha MEePEeBIPKY Ta ayIuT.

2.2 IHmi TepMiHM BXKHUBAIOTBCA Y
Konekci B 3HaueHHSAX, HABEJIECHUX B
HOPMAaTUBHO-TIPABOBUX aKTax YKpaiHH.

3. OCHOBHI IPUHUIMIIN

3.1 HisnpHicTe POHAY IPYHTYETHCS HA
TaKuX MPUHIMIAX: J0OpPOYECHICTD,
M1J13BITHICT, JIOSUTBLHICTb, CIIBOpAIIS Ta
IPO30PICTb.

3.2 JIoOpouecHICTh 03HAaYa€ YECHICTh Ta
JTOTPUMaHHS BUCOKHX CTHYHUX
crangapTiB. Ili3BITHICTE mepeadaydae
FOTOBHICTh KOJKHOI'O BIAIMOBIZATHA 3a
BJIacHI fii Ta pimeHHd. JIosuIbHICTD
o3Hayae mpioputer iHTepeciB DoHAy
nepes 0COOUCTUMU. CuiBnpans
0a3yeTbcsl HA  B3aEMOIIOBa3i
KOHCTPYKTHBHIN B3a€MO/Iii 3 KOJIeTaMU
Ta TPETIMU CTOPOHAMU 3 SKUMH DOH]

Ta

B3aemomie. Ilposopicte moisrae y
BIJIKDUTOMY 1H(pOopMyBaHH1 po
JUSIIBHICTB, SKIIO II€¢ HE CYIEePCUUTh
BUMOTaM KOH(]1EHIIIIMHOCTI 9
Oe3IeKH.

4. 3arajibHi NPUHUUIH OBEXiHKH

4.1 IlpamiBamku  @oHAy  JIIOTH
BUKJIIOUYHO B 1HTEpecax Oprasizailii, He
JIOMYCKAalOYM  BIUIUBY  OCOOHMCTHX,
MOJITUYHUX UYMW IHIIKUX 30BHIMIHIX

actions aimed at materially impeding the
Fund’s rights of inspection and audit.
2.2 Other terms are used in the meanings
given in the relevant legislation of
Ukraine.

3. Core values

3.1 The Fund’s activities are based on
the following  values: integrity,
accountability, loyalty, cooperation, and
transparency.

3.2 Integrity means honesty and
adherence to high ethical standards.
Accountability means the willingness of
each person to take responsibility for
their actions and decisions. Loyalty
means prioritizing the interests of the
Fund  over  personal interests.
Cooperation is based on mutual respect
and constructive interaction with
colleagues and a third parties that have a
business relationship with the Fund.
Transparency means openly informing
about activities unless it conflicts with
confidentiality or security requirements.

4. General principles of conduct

4.1 Employees act exclusively in the
interest of the Fund, avoiding the
influence of personal, political, or other
external factors. They comply with the




(akTopis. BoHu  goTpumyroTbcs
YUHHOTO  3aKOHOJABCTBAa  YKpaiHW,
3000B’s13aHb DOHITY 32 MIXKHAPOJIHUMHU
JOTOBOpPaMH, a TaKOXX BHYTPILIHIX
HOPMAaTHUBHUX aKTIB.

4.2 TloBakarouu mpaBa Ta TiAHICTb YCiX
YYaCHUKIB  B3a€MOJli, TMpalliBHUKH
yTPUMYIOTbCS BiJ i, 10 MOXYTh
3amkoAuTH  pemyTamii  DoHAy UM
CTBOPUTU BPAXKEHHS YIEPEIKEHOCT.
CayxOoBe CTaHOBHUIIE HE  MOXKeE
BUKOPUCTOBYBAaTUCh JUIsI  OCOOMCTOI
BUT'OJIM UM B IHTEpECcax TPETiX 0cio.

5. KonginenuiHicTs T2
indopmaniiina 0e3neka

5.1 VYesa indopmanis, orpumana abo
CTBOpeHa B X011 AisibHOCTI DOHyY, sika
He €  TyOJYHOIW,  BBAXAETHCS
KoH(D1IeHIIiHOW. BukopuctoByBaTH ii
MOXKHa JIMIIE B MEXKax CIIYKOOBHUX
3aBJaHb.

5.2 VYci JAOKYMEHTH Ta 3alucH, II10
BEIYThCSI B MeXKax AisbHOCTI DoHy,
MOBUHHI OyTH TOYHHMMH, TOBHHMH Ta
30epeKEHUMU 3T1IHO 3 YCTAaHOBJICHUMHU
NPOLIEAYPAMH. Pesynbratn
IHTEJIEKTyaJIbHOI JISTTbHOCTI, CTBOPEHI
y MeXax BHUKOHAHHS OOOB’S3KIB, €
BracHicTio DoHAy, SKIIO IHIIE HE
nependayeHo TOTOBOPOM.

5.3 [IlpamiBHUKM HE MalwTh MpaBa
PO3roJIONIyBaTH OY/Ib-SKY CITY>KOOBY UM
KOH(D1ICHLIIHY 1H(popmarliro.
ITepenaBatu KOH(}1IeHIIIH1 TaHl
TPETIM 0co0aM JT03BOJISETHCS TUIBKU 3
HAJIC)KHAM TIOTOPKCHHSIM Ta
BIJIITOBITHO JO BHMOI 3aKOHOJAaBCTBA,
30KpeMa II0JI0 3aXHCTy TEePCOHATBHUX
JaHUX. O00B’ 130K 30epiraTu

legislation of Ukraine, the Fund’s
obligations under international treaties,
and internal regulations.

4.2 Respecting the rights and dignity of
all parties, employees refrain from
actions that may harm the Fund’s
reputation or create an impression of
bias. Official positions must not be used
for personal gain or for the benefit of
third parties.

5. Confidentiality and information
security

5.1 All information obtained or created
in the course of the Fund’s activities that
is not public is considered confidential
and may only be used within the scope
of official duties.

5.2 All documents and records within
the Fund’s operations must be accurate,
complete, and maintained in accordance
with established procedures. Intellectual
property created in the course of
performing duties belongs to the Fund
unless otherwise specified by contract.
5.3 Employees must not disclose any
official or confidential information.
Transmission of confidential data to
third parties is allowed only with proper
authorization and in accordance with
applicable laws, particularly those on
personal data protection. The duty to
maintain confidentiality continues after
the end of cooperation.

5.4 The use of the Fund’s internal, non-
public information for personal benefit
or for the benefit of third parties is
prohibited.




KOH(1AEHIIIHICTD 30epiraeThCs 1 mics
3aBEPIICHHS CITIBITpAIli.

5.4  BuxopucTaHHs  BHYTPIIIHBOI,
HenyOiuHo1 iH(opmarii DoHmy s
ocobuctoi BUrogu abo BUTOAM TPETIX
oci6 3abopoHeHe.

6. 30BHIIIHA AIVILHICTH
NpaniBHUKIB

6.1 Bynp-ska omsadyBaHa isJIbHICTH
no3a PoHAOM, 10 MOXKE BIUIMHYTH Ha
BUKOHAHHS CJIY>KOOBUX 000B’sI3KiB 200
CTBOPUTHU KOH(JITIKT 1HTEpECIB,
moTpedye TMOMEPETHBOTO IMHCHMOBOTO
norokeHHs. BoyonTepchka abo iHIIa
HenpuOyTKOBa TSITbHICTh
JI03BOJISIETHCS, SIKIIO BOHA HE IIKOJUTH
po6oti y @oni. [TomTuyHa aKTUBHICTH
HE ITOBUHHA H1IpUBaTH
HeynepeKeHICTy 10 PoHy YU HOTo
peryTartio.

7. Konduikr inTepeciB

7.1  CniBpoOITHUKH KEepPIBHUKHU
®oHly MOBUHHI JOTPUMYBATUCH BUMOT
[lomiTuKn BUSBIICHHS, 3amOOITaHHS Ta
yOpaBIiHHS KOH(IIKTaMU 1HTEpECIB
®DoHTy pO3BUTKY HiAMPUEMHHUIITBA.

7.2 TlpaliBHUKM BBa)KalOTh I1HTEpPECU
doHay MEPLIOYEPTOBUMU
00O0B’SI3KOBO YHUKAIOTh KOHQIIKTY 3
3000B’I3aHHAMHU abo
BJIACHUMU IHTEpPECAMHU.

7.3 IlpaumiBHUKM HE TIOBMHHI OyTH
3aITy4eHHUM, TIPSIMO YU OTIOCEPEIKOBAHO,
B OyIb-fKy NIIAIPUEMHUIIBKY a0
npodeciiiny MisUTBbHICTh, IO MAaTHUME
KOH(DITIKT 3 iX poboToro y DoHi.

7.4 TlpauiBHUKM 3000B’si3aHI BYACHO
MOBIJOMJISITH TIPO BUHUKHEHHSI Oy/b-
AKUX CUTYalllil CTOCOBHO 1CHYIOUYOTO M

Ta

Ta

IHIUMUA

6. External activities of employees

6.1 Any paid activity outside the Fund
that may affect the performance of
official duties or create a conflict of
interest requires prior written approval.
Volunteer or other non-profit activities
are allowed if they do not interfere with
the work of the Fund. Political activity
must not undermine the Fund’s
impartiality or reputation.

7. Conflict of interest

7.1 Employees and managers of the

Fund must comply with the
requirements of the Policy on
Identification, Prevention, and

Management of Conflicts of Interest of
the Business Development Fund.

7.2 Employees must consider the Fund’s
interests as paramount and avoid any
conflicts with other duties or personal
corporate interests.

7. 3 Employees must not engage,
directly or indirectly, in any
entrepreneurial or professional activity
that conflicts with their work at the
Fund.

7.4 Employees must promptly report any
situation of an existing or potential
conflict of interest that affects or may




MOTEHLIWHOTO KOH(IIKTY, IO BIUIMBAE
Ha iX CIPOMOXKHICTH TMpaIOBaTH B
iHTepecax dDoHAy, abo sKi MOXYThb
OOTPYHTOBAHO BBAXKATHUCS TAKUMHU, IIIO
MaloTh BIUTUB Ha TaKy CIPOMOXHICTb. Y
pa3i BUHUKHEHHSI TaKOi CHUTYyallli BOHH
HE MOXYTh OpaTH yd4acTh Y MPUUHSTTI
pillleHb, IO CTOCYIOTHCS 3alliKaBJICHOT
CTOPOHH.

8. 3ano6iranus kopyniii Ta
HIAXPANCTBY

8.1 ChiBpoOITHHUKM Ta KEpIBHUKHU
®doHTy MOBUHHI JOTPUMYBATHUCh BUMOT
KOPHOPATUBHOT MOJIITUKH, sKa
nependoayae 60pOTHOY 3 KOPYMITIELO.

8.2 IlpaumiBauku Donay 3000B’s13aH1
JOTPUMYBATHUCh HAWBUIIUX CTaHAAPTIB
€TUYHO1 TOBEIHKY 1]l YaC BUKOHAHHS
CBOiX 000B’S3KiB, IISITH YECHO, IIPO30PO
Ta BIJNOBIJAJIBHO, YTPUMYBATHUCS Bij
OyIb-SIKHX dbopm IaxpaicTaa,
KOpyIii, 3MOBH ab00 HEMpPaBOMIPHOTO
BILIUBY.

8.3 IlpamiBauuku @OPII Ta uneHu
HarnsmoBoi paau He TOBUHHI BUMaraTu

abo0 mnpuiimMath OyIb-fKi OCOOHUCTI
MOJIApYHKH, 3HAKH TOCTUHHOCTI abo
IHOIl  BUTOJM, SIKI MOXYTb MaTtu
(bakTHUHUA, OYEBHIHUM abo
[MOTEHIIIHHAN BIIJIMB Ha ix
00'€eKTHBHICTh Yy BHUKOHAaHHI CBOiX

00O0B'sI3KIB Ta BIAIIOBIIAJILHOCTI, 200 K1
MOXKYTb IMOCTaBUTH iX y 3aJIKHICTh BiJl
napyBasibHUKA. JleTalbHI OOMEKEHHS
II0JI0 OTPUMAaHHS MOJAPYHKIB OMHCaHi
B IMomTHiu 1010 BUSIBJICHHS,
3arnoo6iranHs Ta YIpaBIIHHS
KoH(pIikTamu iHTepeciB DoHy.

8.4 ®onja He mpuiiMae KaHAUAATIB Ha
poOOTy Ta HE IOIMyCKa€ MPAIliBHUKIB JI0

reasonably be perceived as affecting
their ability to work in the Fund’s
interest. In such cases, they must refrain
from participating in decisions affecting
the interested party.

8. Anti-corruption and anti-fraud
measures

8.1 Employees and managers of the
Fund must comply with the
requirements corporate policy on
combating corruption.

8.2 Employees must adhere to the
highest ethical standards, act honestly,
transparently, and responsibly, and
refrain from all forms of fraud,
corruption,  collusion, or undue
influence.

8.3 Employees and members of
Supervisory Board shall not solicit or
accept any personal gifts, hospitality or
other benefits that may have an actual,
apparent or potential influence on their
objectivity in the performance of their
duties and responsibilities, or that may
place them under an obligation to the
giver. Detailed restrictions on receiving
gifts are described in the Policy on
Identification, Prevention, and
Management of Conflicts of Interest of
the Business Development Fund

8.4 The Fund does not hire candidates or
allow employees to perform duties if it
is established that they have been
involved in corruption, fraud, collusion,
coercion, or obstruction in a previous
workplace or in professional activities.




BUKOHAHHSA CBOIX OOOB’S3KIB, SIKIIO
OyJe BCTaHOBIEHO, IO BOHH Oyiu
IpUYETHI JI0 KOPYIIIii, IIaxpaicTsa,
3MOBH, MPUMYCy ab0 TMEPEIIKoKaHHS
OyIlb-SIKMM TpolecaM y MornepeaHboMy
Mmiciii  pobotm abo B paMmKkax
npodeciiHol MiATBHOCTI.

8.5 OkpiM mnepeadauyeHUx 3aKOHOM
3ac001B 3aXUCTY Ta BHYTPIIIHIX MPaBUII
®donny, MOJKe 3aCTOCOBYBATHUCS
JTUCLUTUTIHApHA B1JITOB1JAJIbHICTD,
MPUNIUHEHHST TPYJAOBHX BITHOCHH a0o0
OOMEXEHHS JOCTynmy JO TEBHHX
(yHKUIA, SKOIO MpaliBHUK BYHHHUB
KOPYIILIHI, maxpancbki, 3MOBHI ab0
MepeIIKoKaroui Jii i1 9ac BUKOHAHHS
000OB’s3KIB  0€3  CBOEYACHOIO  iX
YCYHEHHSI.

8.6 IlparmiBauku, Bu3HaueHi DoHI0M SIK
MIPUYETHI 10 KOpyNli ado maxpancTaa,
MJIIral0OTh CAHKI(SAM BIAMOBIIHO 10
MOJITUK 1  TPOLEayp DoHpy.
[TopytieHHs: UX HOPM MOXKE BILUTUHYTH
Ha TpPYJOBl BIJHOCHHM, Kap €pHE
3pOCTaHHs, y4acTh y mpoektax Doumy
a00 3BUIbHEHHS 3a  1HIIIATHBOIO
po0OOTOIABIIS.

8.7 IlpariBHUKH MOBUHHI ITOBIIOMIISTH
KEPIBHUIITBO 200 YITOBHOBAXEH1 OpPraHu
@oHny npo OyAb-sAKI MII03pU KOPYIIIi
yy maxpancrea. OOHJI rapaHTy€e 3aXUCT
ocid, 4Kl  TOBIAOMIIIIOTH  TIPO
MOPYILIEHHS 100pOYECHO 1
100pOCOBICHO, BiJ Oyab-skux ¢Gopm
penpeciii Ui JUCKpUMIHALII].

9. B3zaemoaisa 3 3aliKaBJIeHUMHA

CTOPOHAMU
9.1 Bszaemoamis 3  mapTHepamu,
oenedimiapamu, JepKaBHUMU

OpraHaMH Ta I1HITUMH 3aIliKaBICHUMU

8.5 Disciplinary measures, termination
of employment or restriction of access to
certain functions, may be applied for
corruption,  fraud, collusion, or
obstruction if not promptly addressed.
8.6 Employees found to have engaged in
corruption or fraud are subject to
sanctions under the Fund’s policies.
Violations may affect employment,
career advancement, participation in
projects, or dismissal at the initiative of
the employer.

8.7 Employees must report any
suspicions of corruption or fraud to
management or authorized bodies of the
Fund. The Fund guarantees protection of
whistleblowers from retaliation or
discrimination.

9. Interaction with stakeholders

9.1 Interaction ~ with  partners,
beneficiaries, state authorities, and other
stakeholders must be open, honest, and
conducted in accordance with high




CTOPOHAMHU 3[IHCHIOETHCS  BIJIKPHUTO,
YeCHO Ta 3 JOTPUMAaHHSIM BHCOKHX
CTaHIIApPTIB €TUYHOI MOBEHIHKU. Bymab-
aki GopMHU KOpYyIIli, XabapHUIITBA YU
HETPaBOMipHOTO BIUTHBY €
HETIPUITY CTHMHUMH.

9.2 Bci ocobu, siKi MarOTh TOCTYI JIO
HEIyOJIYHO1, KOMEPIIHOT abo
koH(pimenmitHOT 1HGOpMarii  DoHmy
3000B’43aHl MOBOJUTHUCA 3 TaKOIO
iH(opMariero BI/IIIOB11AJIHHO.
BuxopucroByBatn 1ii a1 0COOMCTOI
BUTOJIM, PO3TOJIONIYBAaTH CTOPOHHIM
ocobam abo  3acTOocOBYyBaTh s
HEMPaBOMIPHOIO BIUIMBY Ha MPUUHATTS
pillieHb 3200pOHEHO.

10. IIpaBa Jqr0aMHHU, PI3HOMAHITTH
3ano0iraHHs JUCKPUMiHALII

10.1 ®onp BU3HAE NPUHIIUIIY IOBAry 0
mpaB  JIIOJWHA Ta  JIOTPHUMYETHCS
HAI[lIOHAJIBHOTO  3aKOHOJIAaBCTBA  Ta
MDKHAPOJHUX CTaHAAPTIB y cdepl mpan
JIIOJIUHU, T1THOCTI, HEJUCKPUMIHAIIIT Ta
PIBHUX MOXJIMBOCTEU it BCix. DoHA
MIATPUMYE PI3HOMAHITTSA Ta 1HKIIIO3110 B
pobOUOMY CepeIOBHUIIl, CIIPUSE PIBHUM
MO>KJIMBOCTSIM 1 HE JIOTTYCKA€ Oy Ib-IKUX
(dbopM TUCKpUMIHALI].

10.2 bynp-sika gucCKpuMiHaLis 32
O3HAaKaMH CTaTl, BIKY, HAIllOHAJbHOCTI,
MOBH, PEirii, MOJITUYHUX TOTJISIIB,
1HBAJIITHOCT1 YW THIINX XapaKTEPUCTHK
3a00pOHEHa. JuckpumiHaliifHa
MOBEJIIHKA MOYKE TIPOSIBIISITUCS y PI3HUX
dbopmax, BKIOYHO 3 TPSIMOIO Ta
HETIPSIMOIO JTUCKPUMIHALIIEIO,
MEePECITiIyBaHHSIM, JOMaraHHsM a0o
BiKTUMI3aliero. Yci  ui  gopMmu
noBeIIHKU 3a00poHeH1 y DoHi.

ethical standards. Any form of
corruption, bribery, or undue influence
1s unacceptable.

9.2 All persons who have access to non-
public, commercial, or confidential
information of the Fund are required to
handle such information responsibly. It
is prohibited to use it for personal gain,
disclose it to unauthorized parties, or
employ it to improperly influence
decision-making.

10. Human rights, diversity, and non-
discrimination

10.1 The Fund respects human rights
principles and complies with national
laws and international standards on
human rights, dignity, non-
discrimination, and equal opportunities.
It promotes diversity and inclusion in the
workplace  and  ensures  equal
opportunities, prohibiting all forms of
discrimination.

10.2 Discrimination based on gender,

age, nationality, language, religion,
political beliefs, disability, or other
characteristics 1s prohibited. This
includes direct and indirect
discrimination, harassment, or
victimization.

10.3 Non-discrimination is ensured at all
stages of employment, from hiring to
termination. Employment decisions are
based solely on  qualifications,
experience, and personal qualities
required for the job.




10.3 BincyTHicTh JTUCKPUMIHAIT
3a0e3neyyeThesl Ha BCIX eTanax poOoTH
y ®onpi, BiA mpuiioMy Ha poOOTy A0
3BUIBHEHHsA. Bci  pilleHHs 11070
NpaleBIaIITyBaHHS, IPOCYBaHHS,
OLIIHKH PE3yJIbTaTIB Ta IHIIUX POOOUYNX
mpoueciB  0a3ylOThCS BUKIIOYHO HA
KBaTi(iKalIMHUX KPUTEPISIX, TOCBIAl Ta
OCOOMCTICHHX SKOCTSIX, HEOOXITHHUX
JUIS BUKOHAHHS poOOYMX 3aBlaHb, 0e3
ypaxyBaHHS OyJb-IKHX YIEepEIKEHUX
O3HaK.

104 VYV pa3i BUHUKHEHHS OYIb-IKUX
mijgo3p abo cuTyalliid, 0 MOXYTb

CBIJYNTH po JTUCKpUMIHAILIIFO,
IpaiiBHUK  3000B’s3aHUM  HeEraiHO
MOBIJIOMUTH CBOTO 0€3M0cepeHbOTO

KepiBHHKAa ab0 KepiBHHUKA MIAPO3ILITY
110 poOOTI 3 MEPCOHATIOM, BIJIIOBITHO 10
[ToniTuku MOBIJIOMJICHHS po
HEMPUIHATHY MOBEIIHKY/TIOPYIICHHS B
nismpHOCT1. DOHJ TapaHTye 3aXHCT Bij
Oynp-sikux  ¢dopm  pempecii  abo
HETaTUBHHUX HACHIAKIB I 0ci0, sKi
MOBIIOMJIAIOTh  TIPO  TUCKPUMIHAITIFO
J0OPOCOBICHO.

11. 3x10poB’s, 0e3nexa Ta 100poOyT

11.1 ®onn 3000B’A3y€ETHCS CTBOPIOBATH
Ta MIATPUMYBATH O€3MeYHi, 3J0pPOBI Ta
koM(pOpTHI yMOBU Tipalli, a0aTu Tpo
¢13M4HEe 1 TICUXOJOTIYHE 3I0pOB’S
MPAIiBHUKIB, a TaKOX BIIPOBAKYyBaTU
mporpaMu, CIpsIMOBaH1 Ha T1JBUIIICHHS
iXHBOTO JOOPOOYTY.

112  VYmoBu mpami y  Donmi
BIIMOBIJIAIOTH BUMOraM HaI[lOHAJILHOI'O
3aKOHOJABCTBA Ta KpaIum
MDKHApPOJHUM  TIPAKTHKAM. Bouu
3a0€3MeuyoTh OJHAKOBI TMpaBa Ta
rapaHTii g BCIX  IpaIiBHUKIB,

10.4 Any suspected discrimination must
be reported immediately to a direct
manager or HR manager, as per
Whistleblowing Policy. The Fund
guarantees protection from retaliation
for good-faith reports.

11. Health, safety, and well-being

11.1 The Fund commits to creating and
maintaining  safe, healthy, and
comfortable =~ working  conditions,
ensuring physical and psychological
health, and implementing well-being
programs.

11.2 Working conditions comply with
national laws and best international
practices, ensuring equal rights and
guarantees for all employees, including
fair pay, regulation of overtime, working
hours, rest days, paid Ileave,




BKJIFOYHO 3 OILIATOXO mparti,
pEryIIOBaHHIM MMOHATHOPMOBO1
poOOTH, TPUBAIICTIO POOOYOro dacy,
BUXITHAMU JHSMH, OIJIa9yBaHUMH
BIJIMMYCTKaMHU, 0€e3IEKO0I0 npari,
OXOpPOHOIO 3JI0POB’Sl Ta MNpPOLEAypaMu
MIPUTTUHEHHS TPYJIOBUX BITHOCHH.

11.3 IlpamiBauku @DoHAY peErysspHO
MPOXOJATh IHCTPYKTaXKI Ta TPEHIHTH 3
NUTaHb OXOPOHU TIpalll, MOXKEKHOI
Oe3IeKu Ta pearyBaHHs Ha Ha/I3BUYalHI
cuTyarii. ATecraris poOOYHX MiCITh
IPOBOJUTHCSA BIAMOBITHO J0 YHHHHX
HOPMAaTHBHO-TIPABOBUX BUMOT.

114 Donn JTIOTPUMYETHCS
M1HIMAJIbHOTO BIKY
MpareBIaIlTyBaHHSI, BU3HAYCHOTO
HAI[lOHAJIBHUM  3aKOHOJIaBCTBOM, Ta
3a00poHsI€e OyIb-sIKi dopmu
MIPUMYCOBOI YU HEOE3MEYHOI Mparl.
11.5 ®oHa rapaHTye, MmO KOXEH
MpaliBHUK BHUKOHYE CBOIO pOOOTY Ha
NOOpOBUIBHINA OCHOBI Ta Ma€ MPaBO Y
OyIb-SIKMI MOMEHT pO31pBaTh TPYIOBI
BIIHOCMHHW Yy MeXaxX, BH3HAYCHUX
3aKOHOM.

12. 3ano6iranusg 1oMaraHgsM Ta
IbKYBaHHS

12.1 JlomaranHs Oyab-SKOTO BHIY,
BKJIFOYHO 13 CEKCYaIbHUMHU, (P13UYHUMU,
TICUXOJOTIYHNMH a00 CJIOBECHHUMH, a
TaKOXX IIbKyBaHHsS, € aOCOJIOTHO
HenpunycTUMUMH. KOXKeH TpalliBHUK,
CTakep, KOHCYJIbTAaHT a0 BiJBiAyBau
@oHIy Mae @paBO IMPALOBATA Y
CepelloBUIL, BUIbHOMY Bl 00pa3InBHX,
MPUHU3IMBUX a00 3arpO3JIMBUX JTiil.

12.2 JlomaraHHs BKJIOYa€, ajie He
00OMEXy€EThCS, HeOaKaHUMU (PI3UYHUMU
nOoTHKaMu 200  BTOPTHEHHSIM B

occupational safety, health protection,
and termination procedures.

11.3 Employees receive regular training
on occupational safety, fire safety, and
emergency  response. Workplace
certification is conducted as required by
law.

11.4 The Fund adheres to the minimum
legal working age and prohibits any
form of forced or hazardous labour.

11.5 The Fund guarantees that each
employee performs their work on a
voluntary basis and has the right to
terminate their employment relationship
at any time within the limits specified by
law.

12. Prevention of harassment and
bullying

12.1 Harassment of any kind, including
sexual, physical, psychological, or
verbal, as well as bullying, is strictly
prohibited. Everyone has the right to
work in an environment free from
offensive, humiliating, or threatening
behaviour.

12.2 Harassment includes but is not
limited to: unwanted physical contact or

invasion of personal space; sexual
innuendo, comments, requests, or
proposals; threats, humiliation,




0COOMCTUH MPOCTIP; CEKCyaIbHUMU
HaTSIKaM¥, KOMEHTAPsIMU, 3alTUTaMu 200

IIPOITO3HIIISIMU; IIOTPO3aMH,
MPUHIKCHHSIM, 3IKyBaHHAM  a0o
JTUCKPUMIHAIIIEIO; Oy 1b-SIKOIO

MMOBEIIHKOIO, SIKa CTBOPIOE BOPOXKY a00
MPUHU3IUBY aTMochepy 1t poOOTH.

12.3 [pxyBaHHs OXOILTIOE
CUCTEMATH4HI Mdii Yu OE3isITBHICTD
KepiBHHKA ab0 KOJIeT, CIPSMOBaHI Ha
NPUHWIKEHHS  YecTi W TIJHOCTI
MpaliBHUKA, Horo npogeciiHoi
penyTaiiii, CTBOPEHHS BOPOXO],
MIPUHUBINBOI 9u o0Opa3nuBoi
atMocdepH, YCKIaJHCHHS BUKOHAHHS
HUM  TPYyJAOBUX  OOOB’SI3KIB  4HU
MIPUMYTITYBaHHSI 70 3BITbHEHHSI.
[Ipuknagamu 1bKYBaHHS € MOIIMPEHHS
HETAaTUBHUX YyTOK, 130715111151
npaliBHUKa BIJl KOJIEKTHUBY,
0e3IiIcTaBHa KPUTUKA YU 3HEI[IHEHHS
pe3yJbTaTiB  poObOTH, HaaAMIpHE abo
JTUCKpUMIHAIIIHE HaBaHTAKCHHS,

YMUCHE ITHOPYBAaHHS 1HILIATUB YH
3BEPHEHb.
12.4 [TpariBHUKH 3000B’s13aHi1

yTpUMyBaTHCs Bl Oyap-skux (opm
JloMaraHb, IbKYBaHHS Ta HACHUJIIBLCTBA,
[IOBAXaTH OCOOMCTI MEXI Ta TIJAHICTH
IHIIUX 0cCi0, a TakoXX IIOBIJOMIISTH
KEPIBHUIITBO 200 YITOBHOBAXEH1 OpPTraHu
@oHny npo Oyab-sKi (PakTh TaKUX
MOPYUIEHb, SIKI CTAJU IM BIIOMI.

12.5 ®onx 3abesneuye Oe3neyHe,
pIBHOIIpaBHE Ta TMOBaXxHEe poboye
CEpEeOBHUIIE, ITBUJIKE TA HEYTIEPEKCHE
pPO3CIITyBaHHS  TOBIIOMJIEHb PO
JIOMaraHHs 4M I[bKyBaHHS, 3aXUCT 0Ci0,
SKI TOBIAOMIISIIOTh TPO TaKi BUIAIKH
N00pOCOBICHO, BiJ Oyab-sSkux ¢Gopm
perpeciii a0 AUCKpHUMIHALIIT, a TaKOX

intimidation, or discrimination; or any

behaviour creating a hostile or
degrading work environment.
12.3 Bullying includes systematic

actions or inactions by a manager or
colleagues aimed at undermining an
employee’s honour and dignity,
professional reputation, creating a
hostile, humiliating, or offensive
environment, obstructing the
performance of their job duties, or
pressuring them into resignation.
Examples of bullying include spreading
negative rumours, isolating an employee
from the team, unfounded criticism or
devaluation of work results, excessive or
discriminatory workload, deliberate
disregard of initiatives or requests.

12.4 Employees must refrain from
harassment or violence, respect others’
boundaries and dignity, and report any
harassment or bullying they witness or
experience.

12.5 The Fund ensures a safe and
respectful work environment, prompt
and  impartial  investigation  of
complaints, protection from retaliation
for good-faith reports, and training on
preventing harassment and violence.
12.6 Employees found guilty of
harassment or violence are subject to
disciplinary action, including dismissal,
in accordance with the Fund’s rules and
policies. Violation of these rules may
also affect professional growth and
participation in the Fund's projects.




MPOBOANTH HaBYAHHA Ta 1HPOpMAIIHY
MOIATPUMKY HaJa€ MpariBHUKaM MO0
3amo0iraHHsl JOMaraHHsSM, I[bKYBaHHS
Ta HaCHUJILCTBY.

12.6  IlpamiBHUKH, SKI  BYUHUIHU
JIOMaraHHsI, IIbKYBaHHS abo
HACHJILCTBO, MIAIAral0Th
JTUCHUIUTIHAPHIN BIJMOBIAAIBHOCTI YH
MPUNUHEHHIO  TPYJIOBUX  BiJHOCHH,
BIIMOBIAHO J0 TpaBUJ 1 TOJITHK
®onny. [lopyuieHHd X HOPM TaKOXK
MOXE BIUIMHYTH Ha mpodeciiae
3pOCTaHHS Ta Yy4yacTh Yy IpOeKTax
DoHpy.

13. IloBigoMJIeHHSI TPO MOPYUIEHHS

13.1 ®onx 3abe3mnedye HAsBHICTb
0e3reyHux Ta KOHPIACHIIINHUX KaHATIB
JUIST  TOBIJOMJICHHS TIPO  MOXJIUBI
MOPYIICHHS I[LOTO Kopexkcy,
BHYTpIIIHIX nomTuk @PoHay abo
YUHHOTO 3aKOHO/IaBCTBA.
[ToBimoMIEHHST MOXYTb TOJABATUCS
0COOMCTO, THCHMOBO, EJIEKTPOHHOIO
nomroro  abo  dYepe3  crHemialibHI
3aXMIIEHl  CUCTEMH,  mependayveHi
BHYTpPIIIHIMU  JAoKyMeHTamu Doupy,
30kpemMa  IloTiTHKOI  TIOBIIOMIICHHS
po HETIPUUHATHY
MOBEAIHKY/TIOPYIIIEHHS! B JISUIBHOCTI
@DoHTy pO3BUTKY HIAMPUEMHHUIITBA.

13.2 Ocobu, sxi  AO0OPOCOBICHO
MOB1JIOMJISIFOTh npo MO>KJIMBI
MOPYIICHHS, KOPUCTYIOTBCS 3aXHCTOM
B1J1 OyIb-sIKUX (hOPM pEemnpeciii, yTUCKIB,
JTUCKpHUMiHAIi a00 1HIIMX HEraTUBHHUX
Hac1IKiB. 3a00pOHSAIOTECS OyIb-sK1 Jii

y  BIINOBib, CHOPSMOBaHI  MPOTH
BUKpPHBAYiB.

13.3. Vei MMOB1IOMJIEHHS
PO3TIAIAI0THCS KOMILJIA€HC

13.Reporting violations

13.1 The Fund provides safe and
confidential channels for reporting
potential violations of this Code, internal
policies, or applicable laws. Reports
may be made in person, in writing, by

email, or through secure systems
provided by internal documents of the
Fund, specifically = Whistleblowing
Policy.

13.2 Good-faith whistleblowers are
protected from retaliation, harassment,

discrimination, or other negative
consequences. Any reprisals are
prohibited.

13.3 All reports are reviewed promptly,
objectively, and impartially by the

compliance manager, ensuring
confidentiality as permitted by law.
Internal  investigations may  be

conducted, with results documented and

forwarded to the appropriate authorized
bodies.




MEHEJ[KEPOM CBOEYACHO, 00’ €EKTUBHO Ta
HEYNEpeDKEHO, 13  3a0e3MeueHHIM
KOH(IAEHIIIMHOCTI JaHUX 3asBHUKA Ta
3aly4eHUX 0Ci0 y Meax, T03BOJCHUX
3aKOHOM. 3a HEOOX1HOCTI TPOBOAUTHCS

BHYTPIIITHE pO3CITiTyBaHHS, a
pe3yibTaTH bikcyoThcs Ta
nepeaarThCs BIIIIOBITHUM

YIIOBHOBaXKEHUM OpraHam PoHuy.

14. lorpuMaHHsi BUMOT Ta
BiANOBIiAJBLHICTH

14.1 Koxen npauiBHuk  DoHpay
3000B’S13aHUM  O3HAHOMUTHCS 3 ITUM
KonekxcoM, 3p03yMiTH HOTO TOJIOKEHHS

Ta THUCHBMOBO  MIJITBEPAUTH  CBOE
3000B’A3aHHS  IX  JIOTPUMYBATHUCS.
Bukonanns  Hopm  Kogekcy €
000OB’SI3KOBOI0O  YMOBOIO  TPYAOBHX

BiIHOCHH Y DOHI.
14.2 ITopymennst Bumor Konekcy moxke

IIPU3BECTHU JI0 3aCTOCYBaHHS
JTUCHUTUTIHAPHOL BI1JITOB1JAJIBHOCTI,
nepeadavyeHux BHYTPIILIHIMH
nomtukamMu  DoHIy, a TaKOXK JI0
aAMIHICTPaTUBHOI YU KPUMIHAJIBHOI
BIJIMTOB1JAJIBHOCTI BIJIITOBIJTHO bi o)

YUHHOTO 3aKOHOIaBCTBA.
14.3 ®onp 3anuinae 3a co0OK0 TMPaBo
B)KMBATHU BCIX HEOOXIIHUX 3aXOIB JUIS
3abe3neueHHs jgoTpuMaHHs Kojekcy,
BKJIFOYHO 3 TIPOBEJCHHSM TIEPEBIPOK,
pO3CIilyBaHh ~ Ta  BIPOBAIHKCHHSIM
KOPUTYBAJIbHUX JI1H.

15. 3aKkJI04HiI MOJIOKEeHHSA

15.1 Komekc  ckiajaerbcsi  Ha
HEBH3HAYEHUN CTpPOK 1 HaOyBae
YUHHOCTI 3 MOMEHTY 1oro
3aTBepKeHHA HarnsgoBoro  panoro
®DoHpny.

14. Compliance and accountability

14.1 Each employee must familiarize
themselves with this Code, understand
its provisions, and confirm in writing
their commitment to comply. Adherence

to the Code 1s a condition of
employment.

14. 2 Violations may result in
disciplinary action under internal

policies, as well as administrative or
criminal liability under applicable law.
14.3 The Fund reserves the right to take
all necessary measures to ensure
compliance, including inspections,
investigations, and corrective actions.

15. Final provisions

15.1 This Code is adopted for an
indefinite period and takes effect upon
approval by the Fund’s Board.

15.2 In case of legislative changes, the
Code is subject to review. Amendments




15.2 YV Bumanky BHECEHHS BIATIOBITHUX
3MiH y 3aK0HOJIaBcTBO Kojekc misrae
neperssiay.

15.3 3minu Ta nonoBHeHHs 10 Koxekcy
3aTBEPIKYIOThCa HarnsimoBoro pazaoro
®oHy Ta 0OPMITIOIOTHCS Y TUCEMOBIN
dbopmi SK 3MIHHM Ta JOMOBHEHHS IO
Konmekcy abo muisixoM BUKIAJICHHS
Kozekcy B HOBI# penaxiiii.

15.4 'V pa3i HEBIAMOBIIHOCTI OY1b-SKO1
YaCTUHU Konekcy YHUHHOMY
3aKOHOJIAaBCTBY YKpaiHHW, B TOMY YHCII
y 3B’SI3Ky 3 NPUUHATTSIM HOBHUX AaKTiB
3akoHOoAaBcTBa  YKpainu, Kogekc
TIATHME JIMIIE y Ti YacTWHI, SKa HE
CynepeyuTumMe YUHHOMY
3aKOHOJABCTBY Y KpaiHH.

T'osioBa IlpaBainus
Anpapiid TAITOH

are approved by the Board and
formalized in writing, either as
amendments to the Code or by adopting
a new version.

15.3 If any part of the Code conflicts
with Ukrainian law, including due to the
adoption of new legislation, the Code
will apply only to the extent that it does
not contradict applicable law.

15.4 Should any provision of this Code
be inconsistent with the current
legislation of Ukraine, including due to
the enactment of new legislative acts of
Ukraine, the Code shall remain effective
solely in the part that does not
contravene the applicable legislation of
Ukraine.

Chairman of the Management Board
Andriy HAPON




