3ATBEP/KEHO
Pimennsam Harnsmosoi pagu ©PIT
[Iporokon Ne 9 Bix 03.09.2025

APPROVED
By decision of the Supervisory Board
Minutes No. 9 dated 03.09.2025

HOJIITUKA
BUABJIEHHS, 3AITIOBII'AHHS
TA YIIPABJIIHHA
KOH®JIIKTAMMU IHTEPECIB
®OHAY PO3BUTKY
HIAINPUEMHUIITBA

1. 3arajbHi MoJI0KeHHA

1.1. TlomiThka BHSABIEHHSA, 3amoOiraHHs Ta
BpEryIoBaHHS KOHQIIKTY iHTepeciB y Donmi
PO3BUTKY mignpueMHunTBa (aani — [loxiTuka)
€ BHYTPIIIHIM AOKyMeHTOM DOHIY pO3BUTKY
mignpueMuunTea (nami — OPII), Mmeroro sikoro
€ MiHIMi3allisl pU3HUKy (YHUKHEHHS) KOHDIIKTY
inTepeciB 'y ®PII Ta perymoBaHHS MOPSAKY
BPETYJIIOBaHHS KOH(IIKTY iHTEpECiB.

1.2. IoniTuka BU3HAYA€E MPUHLIUIIN, BUMOTH Ta

3ax0/d, CHOpPsSAMOBaHI  Ha  3amoOiraHHS,
BUSBIIEHHS Ta  BUpIMIEHHS  KOH(JIKTIB
inTepeciB y OPII.

1.3. Tlomituka mnependadyae BCTAHOBJICHHS

BHYTPIIIHFOTO KOHTPOJIO 32 BHKOHAHHIM
MIPEBEHTUBHUX 3aXOJiB 100 3aroOiraHHs
KOH(QUIIKTaM  1HTepeciB Yy  JisJIbHOCTI
npauiBaukieB ~ ®PII, koHTpomp 3a  ix
CBO€YACHUM BUSBIICHHSM, 3alo0iraHHsIM Ta
BUPILLICHHSIM.
1.4. Tlomituka po3pobiieHa BIAMOBIAHO [0
BUMOI YHMHHOTO 3aKOHOJABCTBAa YKpaiHW,
BKJIIOYAIOUM HOpMaTHBHI akTH HarjionansHOro
06aHKy YKpaiHu, MDKHapOIHI CTaHIapTU Ta
peKoMeHallii, a TAKOXX BHYTPIIIHI JOKYMEHTH
OPII, 30xpema:

3akon VYkpainu «lIpo ¢dinancoBi

nocyrd Ta (iHAaHCOBI KOMIIAHID» Bif

14.12.2021 Ne 1953-1X;

3akon VYkpainun «lIpo 3amnoOGiranss

kopynuii» B 14 sxoBTHS 2014 poky Ne

1700-VII;

Cratyt ©PII.

POLICY
IDENTIFICATION, PREVENTION,
AND MANAGEMENT OF
CONFLICTS OF INTEREST OF
THE BUSINESS DEVELOPMENT
FUND

1. General provisions

1.1. The Policy for Identifying, Preventing,
and Managing Conflicts of Interest of the
Business Development Fund (hereinafter
referred to as the Policy) is an internal
document of the Business Development Fund
(hereinafter referred to as the BDF), the
purpose of which is to minimize the risk
(avoidance) of conflicts of interest in the BDF
and to regulate the procedure for managing
conflicts of interest.
1.2. The Policy defines the principles,
requirements, and measures aimed at
preventing, identifying, and resolving
conflicts of interest at the BDF.
1.3. The Policy provides for the establishment
of internal control over the implementation of
preventive measures to prevent conflicts of
interest in the activities of BDF employees,
control over their timely detection, prevention,
and resolution.
1.4. The Policy has been developed in
accordance with the requirements of the
current legislation of Ukraine, including
regulatory acts of the National Bank of
Ukraine, international standards and
recommendations, and internal documents of
the BDF, in particular:
e Law of Ukraine “On Financial

Services and Financial

Companies” dated 14.12.2021

No. 1953-1X;




Lz [ToniTuka Takox BpaxoBye IlonoxeHHs
PO BHMOTH JIO CUCTEMU KOPIOPATHBHOTO
YOpaBIiHHA Ta CHCTEMH BHYTPIIIHBOTO
KOHTPOJIIO (piHAaHCOBOT KOMIaHii, 3aTBepKEHE
[TocranoBoro  IlpaBninus  HarioHansHOTO
6anky Ykpainu Ne 185 Bix 27.12.2024 p.

1.5. IlpaniBauku @OPII ta uneHu KepiBHUX
OpraHiB  TMOBUHHI  3/IMCHIOBaTH  CBOIO
TiSUTBHICTB 3 YpaxyBaHHSIM TOTO, IO HASIBHICTb
KOH(IIKTY 1HTEpECiB, IIOJI0 SIKOTO HE BXKHTO
HaJISKHUX 3aXOMdIB I MiHIMI3aIlil PU3HKIB
TaKoro KOH(JIIKTY, CTaHOBHUTH 3arposy Juis
OPII, ii MpaIliBHUKIB, KJIIEHTIB,
MMOCTAa4YaJIbHUKIB Ta MapTHEPIB.

1.6. Bumoru 1iei IlomiTHKu 3aCTOCOBYIOTHCS
10 Bcix npamiBHukiB OPII Ta wieHiB KepiBHUX
OpraHiB 1 OXOIUTIOIOTH yCi cepu AiSIbHOCTI
OPII. Bumoru [Tonituku TaKOX
3aCTOCOBYIOTBCS IO BIAHOCUH 3 0coOamH, siKi
MaroTh 1inoBl BimHocuau 3 @PII abo airoTh Big
imeni ©PII.

1.7. Bei npauiBauku OPIT Ta uieHn kepiBHEX
OpraHiB IOBHHHI 3HATH Ta JOTPUMYBATHCS
BuMoOT 1€l [TomiTuku y CBOTH AisSUTBHOCTI, JUIS
bOTO BOHW TOBHMHHI MiJHCATH 3asBY PO
MPUAHATTS Ta TOTPUMAHHS 3000B's13aHb.

1.8. VY wmiii [ToniTHii BUKOPUCTOBYIOTHCS TaKi
TEPMIiHHU 3 TAKUM 3HAYCHHSIM:

KOH(QUIIKT iHTepeciB — ICHyIOYl Ta
MOTEHIIMHI KOH(MJIIKTM MDK HPUBATHUMH
iHTepecaMu Ta CIy>KOOBUMH OOOB'A3KaMH
ocoOu, sIKI MOXYTh BIUIMHYTH Ha CyMJIIHHE
BUKOHAHHS 1i TOBHOBaXXCHb, 00'€KTUBHICTh Ta
HEYIEePePKEHICTh MPUHHATTS pilleHb Ta/a0o
BUKOHaHHA a00 HEBUKOHAHHA [l TaKom
0c000¥0 1] YaC BUKOHAHHS CBOIX 00OB'SI3KIB;

KOpPYIIiss — BUKOPUCTAaHHSA 0c00010,
3a3HaYeHOIO B YaCTUHI Nepurii cratTi 3 3akoHy
Vkpainu «IIpo 3amobiranHs Kopymuii», cBOiX
CITy’)KOOBHX TOBHOBaXE€Hb a00 TMOB'S3aHUX 3
HUMH MOXJIMBOCTEH 3 METOI0 OTpUMAaHHS
HEMPaBOMIPHOT BUTOJM a00 MPUUHATTS TaKOi
BUTOJIM YM TMPUUHATTS OOISHKU/TIPOMO3ULIIT
Takoi BUroAu g cebe abo iHMUX 0cio, ado,
BIAMOBIAHO, OOIISTHHS/TIPOTIO3UITiS qyu
HaJaHHS  HEMpaBOMIPHOI BHroauW  0coOi,
3a3HaueHIN y yacTHHI nepiiit crarti 3 3aKoHy
VYkpainu «Ipo 3anobiranHs kopymnuii», ado, Ha

e Law of Ukraine “On
Prevention of Corruption”
dated October 14, 2014, No.
1700-VII;

e BDF Charter.

This Policy also takes into consideration
the Regulations on requirements for the
corporate governance system and internal
control system of a financial company,
approved by Resolution of the Board of the
National Bank of Ukraine No. 185 dated
27.12.2024
1.5. BDF employees and members of the
governing bodies must carry out their
activities taking into account that the existence
of conflicts of interest for which no proper
measures have been taken to minimize the
risks of such conflicts poses a threat to BDF,
its employees, customers, suppliers, and
partners.
1.6. The requirements of this Policy apply to
all BDF employees and governing bodies,
covering all areas of BDF activity. The
requirements of the Policy also apply to
relationships with persons who have business
relationships with BDF or act on behalf of
BDF.
1.7. All BDF employees and members of
governing bodies must be aware of and
comply with the requirements of this Policy in
their practical activities, for this purpose they
shall sign the Obligations to Accept and
Comply statement.
1.8. In this Policy, the following terms are
used with the following meanings:

conflict of interest - existing and
potential conflicts between the private interests
and official duties of a person that may affect
the conscientious performance of their powers,
the objectivity and impartiality of decision-
making, and/or the performance or non-
performance of actions by such a person in the
performance of their duties;

corruption — use by a person
mentioned in part one of Article 3 of the Law
of Ukraine " On Prevention of Corruption,* of
their official powers or related opportunities for
the purpose of obtaining an illegal benefit or




ix mnpoxaHHs, IiHmIKAM  ¢i3uyHEUM  abo
IOPUANYHUM 0c00aM 3 METOI0 CXUJICHHS i€l
0co0u 710 3JI0BXXKMBAaHHS CBOIMU CIyKOOBUMH
MOBHOB)XEHHSMH a00 TOB'SI3aHUMU 3 HUMH

MOXKJINBOCTAMU,

OCHOBHi ¢opmu KOHQUIIKTY iHTepeciB

—  TOTCHUIWHUN  KOHQUIKT  IHTEpECiB,
MPUBATHUM KOH(IIIKT 1HTEpeciB, NMPUBATHHUHA

1HTEepEC;

NOTeHUiHUN KOHQUIIKT IHTepeciB —
HasBHICTh Y 0OCOOM TPHBATHOTO IHTEpECy B
cdepi, B sIKiii BOHA BUKOHYE CBO1 CIIy:k00Bi 200
110
00'€KTUBHICTh

MPEJICTAaBHUIIBKI  OOOB'SI3KH, MOXE

BIUTMHYTH Ha abo
HEYTEepeHKEHICTS ii pillieHb, a00 Ha BYNHCHHS
Yy HEBUMHEHHS MAiM MiJl 4ac BUKOHAHHS IUX

000B'SI3KIB;

npuBaTHuii iHTepec — OyIb-sIKui
MaifHOBHI1 a00 HeMailHOBHIA 1HTEpec ocodH, y
TOMY YHCJIl TaKHi, 1110 BUHUKAE 3 OCOOUCTHX,
POIMHHHUX, IPYKHIX a00 1HIINX HECITYyKOOBHX
BIIHOCUH 3 (i3uuyHUMU ab0 HOPUAUNYHUMHU
oco0amu, y TOMY YHCII TaKUX, 0 BUHUKAIOThH
y 3B'SI3KYy 3 WICHCTBOM a00 [isJIBHICTIO B
IPOMAJICBKUX, MOJITHYHHUX, peNiriiHux abo
IHIIIMX OpraHi3allisx;

peanbHMii  KOHQJIIKT IHTepeciB —
KOH(QUIIKT MK IPUBAaTHUMH 1HTEpECaMHU 0COOH
Ta ii caykO00BUMH abo0 MpeacTaBHULILKUMHU
MOBHOBOXCHHSIMH,  SIKUH

BIIJIMBA€E Ha

00'€KTUBHICTh abo HeyNepeaKeHICTh

NPUMHATTA pillleHb, a00 BHUKOHAHHS YU

HEBUKOHAHHSA Iy  37ifiCHEHHI  1uX

ITIOBHOBAXXCHb,

KOMILJIA€HC-MeHeIKep -
Miapo3/in/ocoba, BiAMOBIAANbHA 32 KOHTPOJIb
JTOTPUMaHHS

HOPMAaTUBHUX BUMOT

(KoMTIIIa€eHC);

Oe3nmocepeHili KepiBHUK — KEPIBHUK
CTPYKTypHOTO Tiapo3aury y OPII;

npauniBHuk ®PII — ocola, sxa ykiana
TpynoBi BigHocunu 3 OPIT abo Hamae mocmyrw,

accepting such a benefit or accepting a
promise/offer of such a benefit for themselves
or others, or, accordingly, promising/offering
or providing an illegal benefit to a person
specified in part one of Article 3 of the Law of
Ukraine “ On Prevention of Corruption," or, at
their request, to other individuals or legal
entities with the aim of inclining that person to
misuse their official powers or related
opportunities;

the main forms of conflict of interest
— potential conflict of interest, private conflict
of interest, private interest;

potential conflict of interest — a person
having a private interest in the area in which
they perform their official or representative
duties, which may affect the objectivity or
impartiality of their decisions, or the
performance or non-performance of actions in
the performance of those duties;

private interest — any property or non-
property interest of a person, including that
arising from personal, family, friendly, or other
non-official relationships with individuals or
legal entities, including those arising in
connection with membership or activity in
public, political, religious, or other
organizations;

real conflict of interest — a conflict

between a person's private interests and their
official or representative powers, which affects
the objectivity or impartiality of decision-
making, or the performance or
performance of actions in the exercise of those

non-

powers;

Compliance Manager - a
department/person responsible for monitoring
compliance with regulations (compliance);

Line manager — head of unit/department
in the BDF.

BDF employee — an individual who has
entered into an employment relationship with
the BDF or provides services, performs work
under civil law contracts concluded with the
BDF;

Declaration of interests — a form for
personal disclosure of information by an




BUKOHYE pOOOTYy 3a IUBLIHLHO-IIPABOBUMH
noroBopami, ykinagaeHumu 3 OPII;

AeKJapauisi npo inTepecu — popma s

oco0ucToro PO3KPHUTTS iHpopMmarii
MPAIliBHUKOM, $SIKA BHKOPHUCTOBYETBCS JUISI
3amo0iraHHs Ta BHUpINIEHHS  KOH(JIIKTIB
1HTEpECiB;

wieHu c¢iM't — ocoOwu, ki mepedyBaroTh y

nuro0i, a TakoXK IXHI [ITH, BKIIIOYAIOUH
nopociux, 0aTbku, ocoOu, siKi mepeOyBaroTh
IiJ] OIMIKOI Ta MIKJIyBaHHSM, 1HII 0co0OH, SKi
MPOXKUBAIOTH  Pa3oM, TOB'sI3aHI  CHUTBHUM
rOCHOJAapCTBOM, MArOTh B3a€EMHI TIpaBa Ta
000B's13ku  (KpiM 0cCi0O, B3aeMHI TIpaBa Ta

000B's13KH1 CIMEWHOTO

Xapakrepy),
MPOXKUBAIOTH Pa3oM, ajie HE NepeOyBalOTh Y

SJAKHX HC  MaroTb

BKJIFOYAIOYH oci0, SIK1

III001;

axpancTBo - HaBMUCHE
BUKOPHUCTAHHS IpaIiBHUKOM CBOTO
Cl1y>)k00BOr0  CTaHOBMILA ISl OTPUMAaHHS

0COOMCTOT BUTOAM IIISXOM 3JI0BKHMBaHHA a00
HEIJIbOBOTO BHUKOPUCTAHHS pecypciB  abo
®PII; MOJIaHHA  HEMPaBAUBOI

a0 TNpPUXOBYBAaHHS ICTOTHHMX

aKTHUBIB

iHpopMmarii
(akTiB 3 METOIO CIIOHYKATH 1HIIY 0cO0y AiSITH
Ha CBOIO IIKOJY, & TAaKOX Jii, 1[0 CTAHOBIATH
3arpo3y KUTTIO, 370pPOB’I0 Ta Oe3Iell 1HIINX

MpalliBHUKIB. IIpukmaau nIaxpancraa
BKJIIOYAIOTh, ane HE O00OMEKYIOThCS
HaCTyIHMM:  BHUKOPUCTaHHA  OOMeEXEHOI
iHpopmanii, BKIOYarOYM  KOHQIAEHLIHHY

iHpopMalio, OTpUMaHy MiJ 4Yac poOoTH Y
OPII, B BUTOAY;
BUMaraHHs oruiatu a®o BIAIMIKOIYBaHHS 3a
abo

oOMIH Ha 0coOuCTy

3aBHIIICHUMH CTaBKaMH IIOJaHHA
HCIIpaBAWBUX 3asB; 3MOBA 3 IIOCTAYaJIbHUKOM 3

MCTOIO OTPUMAHHA ocobucToi BUTOOH.

[HIIi TEpMiHU, IO BUKOPUCTOBYIOTHCS B
mift IomiTviy, MarOTh 3HAYEHHS, BU3HAYEH] B
HOPMAaTUBHUX aKTax Y KpaiHU.

employee, which is used to prevent and resolve
conflicts of interest;

family members - persons who are
married, as well as their children, including
adults, parents, persons under guardianship and
care, other persons who live together, are
connected by common household, have mutual
rights and obligations (except for persons
whose mutual rights and obligations are not of
a family nature), including persons who live
together but are not married,

fraud - the deliberate use by an employee
of his or her official position for personal gain
through the abuse or misuse of BDF resources
or assets; misrepresentation or concealment of
a material fact in order to induce another person
to act on it to his or her detriment, as well as
actions that endanger the life, health, and safety
of other employees. Examples of fraud include,
but are not limited to, the following: using
restricted information, including confidential
information obtained while working at the
BDF, in exchange personal
demanding payment or reimbursement at
inflated rates or making false claims; colluding
with a supplier for personal gain.

Other terms used in this Policy have the

for gain;

meanings given in the regulatory acts of
Ukraine.




2. OcHoBHI 1iJi Ta 3aBaHHS YNIPABJIiHHA
KoHIiIKTaMH iHTepeciB

2.1. BiamnosigansHae yIpaBIiHHS
KOH(UIIKTaMHA  1HTEpECIB €  YacTHUHOIO
koprioparuBHoi KyneTypu @OPII, 3a sky

BiMoBiAar0Th Harnmsnosa pana, [IpaBninas Ta
Bci nmpaniBauku OPIL. YV mporeci BUKOHAHHS
CBOiX OOOB'SI3KIB KEPIBHUKM Ta MPAlliBHUKH
MOXYTh CTHUKATHUCS 3 KOH(IIKTaMU 1HTEPECIB,
HaBiTh HE OTPUMYIOUYM BUHATOPOH, II0 MOXKE
MPU3BECTH J10 MEBHUX eTUYHMUX AuieM. OPII
B)XUBaTUME  HEOOXIIMHMWX  3ax0omiB I
YHUKHEHHS KOH(ITIKTIB iHTEpeciB,
BUSBISITHME 1X Ta, y pa3l iX BUHHUKHEHHS,
HAJIC)KHUM YHHOM BUpIIIIyBaTUMe.
VYnpaiaiHHS KOHQIIKTaAMU IHTEPECiB BUMArae
PO3YMIHHSI B3a€EMOJil MDK IMpoliecaMu, IO
BinOyBatoThest y ®OPIL, Ta 11 BigHOCHHaMU 13
3allIKaBJICHUMU CTOPOHAMH; 3 L€l MPUYUHU
OPII mocTiiHO poO3BUBATHME IICH Tpolec Ta
BJIOCKOHAJIIOBaTUME CBOi HABUUYKHU YIPABIIIHHS
KOH(IIIKTaMH 1HTEPECIB.

2.2. ITomiTuka cipsiMOBaHa Ha 3amo0iraHHs
Ta BHUpIMIEHHS KOHQIIKTIB 1HTEpECiB, SKi
MOKYTh BUHUKHYTH, KOJM mpaniBHUku DPII
O0epyTh y4yacTh y AisTIHOCTI, 1[0 BXOJIUTH IO
chepu iXHIX cIy:KO00BHX 00OB'A3KIB, 3 METOIO
30epekeHHsT  JOBIpM  TPOMAJCBKOCTI IO
3naTHocTi PPII BUKOHYBaTH CBOi OOOB'A3KH 3
HaWBUIINM CTYTIEHEM YECHOCTI1, 00'€KTUBHOCTI
Ta HeynepemkeHocTi. [IpaliBHUKU TMOBHUHHI
OyTu 00epeXKHUMH Ta yTPUMYBaTHCS B1Jl Oy1b-
SIKOT JISUTBHOCTI, SIKa MOYXE€ TIPHU3BECTH [0
¢akTHUHOrO ab0 MOTEHIIMHOTO KOHDIIKTY
iHTepeciB mijJ yac ixHboi pobotu y OPIIL.

2.3. OCHOBHUMU 3aBJIaHHSIMH 3aI00IraHHS,
BUSIBJICHHS Ta YNpPaBIiHHA KOH(]IIKTaMH
IHTEPECIB €:

- BCTaHOBJICHHS OOOB'I3KOBMX TMIPaBHJI Ta
oOMeXeHb Ji1 KEpiBHUKIB Ta MpPalliBHUKIB
OPII, crnpsmMoBaHMX Ha MIHIMI3AIlll0 PU3HKIB
KOH(UIIKTY 1HTEPECIB;

- BCTaHOBJICHHA OOOB'SI3KOBUX MPUHIIMIIIB
pO3KpUTTs  iHGopMamii 1Hpo  KOHPIIKTH

2. Main goals and objectives of conflict of
interest management

2.1.  Responsible of
conflicts of interest is part of the BDEF’s

management

corporate culture, for which the Supervisory
Board, the Management Board and all BDF
employees are responsible. In the course of
their duties, managers and staff may be
exposed to conflicts of interest, even without
receiving remuneration, which may lead to
certain ethical dilemmas. BDF will take the
necessary measures to avoid conflicts of
interest and will identify them and, if they arise,
manage them appropriately. Managing
conflicts of interest requires an understanding
of the interplay between the processes available
at the BDF and its relationships with its
stakeholders; for this reason, the BDF will
continuously develop this process and improve
its conflict of interest management skills.

2.2. The policy is designed to prevent and
resolve conflicts of interest that may arise when
BDF employees engage in activities, either
within the scope of their official duties, to
maintain public confidence in the BDF's ability
to perform its duties with the highest degree of
honesty,  objectivity, and impartiality.
Employees should exercise caution and refrain
from engaging in any activity that could result
in an actual or potential conflict of interest
during their employment with the BDF.

2.3. The main tasks of preventing,
identifying, and managing conflicts of interest
are:

- establishing mandatory rules and
restrictions for BDF managers and employees
aimed at minimizing the risks of conflicts of
interest;

- establishing mandatory principles for
BDF managers and employees to disclose
information about conflicts of interest;

- ensuring that BDF managers and
employees develop a unified approach to




iHTepeciB A KEpiBHUKIB Ta IMpalliBHUKIB
@PII;
- 3a0e3nedyeHHs] PO3pOOKH KEpiBHUKAMHU Ta
npamiBaukamMu  OPIT emuHoro migxomy o
3amo0iraHHs, BHSBJICHHS Ta  YIPaBJIiHHA
KoH{uTIKTaMu iHTepeciB y aisutbHOCTI DPII.
2.4. KepiBauku Ta mpamiBauka OPII
TaKOX 3000B's13aHI JOTPUMYBATHUCS BCIX BUMOT
IIOI0 MOBEMIHKHM, IO MicTiIThcs B Komekci

noseinku OPII Ta 3akoHOaBCTBI YKpaiHH.

3. Cdepa 3acTocyBaHHA

3.1
3aCTOCOBYIOTHCS 10 BCix npaniBaukiB OPII ta

Bumoru miel [MomiTrku
yneHiB opra”iB ynpasninas (IIpaBiiaas Ta
HarnsmoBoi paam) i OXOIUTIOKOTH yCi chepu
nmiseHocTi OPII.

3.2. ODyHKUIA KOMIUIAEHC € JAPYroro
JMHIEIO  3aXUCTy IS KOHTPOJK  3a
JNOTPUMaHHSIM BUMOT pa3oM 3 (YHKIIER
aHaJIi3y 1 KOHTPOJIIO PU3HKIB MOPST 3 MIEPILIOI0
JIHIEI0 3aXUCTY — KEPIBHUKAMH CTPYKTYpPHHX
MiAPO3ALTIB Ta TPETHOIO JIHIEI 3aXHCTy —
BHYTPIIIHIM ayJJUTOM.

3.3. Ilepen abo i yac BUKOHAHHS CBOiX
npodeciiHux 000B'A3KIB KOKEH MPAaIliBHUK Ta
KaHIUJAT Ha TOcaZy MOBHHEH IMiANHCATH
3roay Ha MPUUHATTS Ta foTpuManHs [lomiTuku
y ¢opmi Jomatka 1 no miei [Tomitukw.

4. OCHOBHi NPUHIMIIH 32TI00iraHHA,
BUSIBJICHHSI Ta YNPABJIiHHA KOHPIIKTAMHI
iHTepeciB
4.1. 3amnoOiraHHs, BHSIBICHHS
ynpaBiiHHsA KoHpiiktamu iHTepeciB y OPII

Ta

3/1IACHIOETHCS BIJMOBIAHO 10 TAKUX OCHOBHHUX
MIPUHIIMITIB:

- 00OB'SI3KOBE PO3KPUTTS 1HPOpMaIi
po MOTEHILIHHI a0o QakTU4YHI KOHQIIKTH
1HTEpeciB;

- yTpUMaHHA BiA Jill Ta TPUNAHATTS
pillleHb y cUTyalisix (aKTHYHOTO KOHQIIKTY
1HTEpeciB;

preventing, identifying, and managing conflicts
of interest in the activities of the BDF.

2.4. BDF managers and employees are
also required to comply with all behavioral
requirements contained in the BDF's Code of
Conduct and Ukrainian legislation.

3. Application Area

3.1. The requirements of this Policy
apply to all BDF employees and members of
management bodies (Management Board and
Supervisory Board), covering all areas of BDF
activity.

3.2. The compliance function is the
second line of defense for internal control,
together with the risk analysis and control
function, alongside the first line of defense —
heads of structural units and the third line of
defense — internal audit.

3.3. Before or during the performance of
their professional duties, each employee and
candidate for a position must sign a
Commitment to Accept and Comply with the
Policy in the form of Appendix 1 to this Policy.

4. Basic principles for preventing,
identifying, and managing conflicts of
interest

4.1. Prevention, detection, and
management of conflicts of interest in the BDF
shall be carried out in accordance with the
following basic principles:

- mandatory disclosure of information
about potential or actual conflicts of interest;

- refraining from taking actions and
making decisions in situations of actual conflict
of interest;




- NEepIOANYHANA  MOHITOPUHT
NOTEHIIMHUX a0 (AKTUYHUX KOHQUIIKTIB
iHTEpeCiB Ha TIOCTIWHIA OCHOBI;

- OO0OB'SI3KOBa peakilisi Ha BUSBICHI
KOH(UIIKTH  1HTEpECiB 13  3aCTOCYyBaHHSM
3aXOAiB JUIsl BUPIMICHHS Ta MiHIMi3aIii
HETaTUBHOT'O BIUIMBY TaKUX KOH(DIIIKTIB.

4.2. 3BiT npo KOHQIIKT IHTEpECiB
iHpopMmalis, 10
MICTUTBCSI B HBOMY, CTOCYETbCS KOHKPETHOI

PO3TISIAETBCSA,  SKILO
oco0u Ta MICTUTH (DaKTUYHI JaHi, sIKi MOXHA
MIEPEBIPHUTH.

4.3. IlpamiBank DPII, sxuii cymimiHHO
MTOBIJIOMUB TIPO KOH(DIIIKT 1HTEpECiB, HE MOXKE
OyTH 3BUTbHEHUI a00 3MYIICHUH 3BUTBHUTHCA,
MiIJaHUH  AUCIUIUTIHAPHUM
HETaTUBHUM 3axoj1am

abo  iHIIUM
(mepeBeeHHS,
nepeaTecTarlisi, 3MiHa YMOB TIpalli, BiAMOBa y
NpPU3HAYCHHI HA BHUIY I0OCAIy, 3MCHILICHHS
3apo0ITHOI MaTu TOmo) abo MOTPOXKYyBaTH
TaKUMH 3aX0aMH Y 3B'S3KY 3 MOBiJJOMJICHHSIM

PO KOHQITIKT iIHTEPECIB.

5. BianmomigaabHicTh 3a7y4eHUX
miapo3aiiis

5.1.
MiPO3/IUTIB BIAMOBIIAIOTH 3a:

besnocepenni KEpIBHUKH

e qmepeBipky QopM JAekiapauniii  mpo

1HTEepecu HOBHUX MpaliBHUKIB,
BUpIILIEHHS  OyJb-KHX  BHSBICHHX
KOH(QUIIKTIB 1HTEpECiB 7O TMOYaTKy
pobotu;

e Qeperisay AeKiapaiid, MOAaHuX IiJ
qac OHOBJIEHHS JieKJIaparin,
3a0e3MeueHHs] HaJIe)KHOTO YIPaBIIiHHS
KOH(QIIIKTaMU 1HTEpECiB;

® TIOBIIOMJICHHS KOMIUIa€HC-MEHeKepa
Ipo TOTeHLIHHI, GakTHyHi abo ysBHI
KOH(QUIIKTH 1HTEpPECiB JJIsl BKIFOUEHHS

iX 10 peecTtpy Jekimapauid 1mpo
1HTEepecH; Ta

® KOHCYJIbTalll 3 KOMILIA€HC-
MEHEIKEPOM Ta IHIIUMU

HiApO3/AiIaMH, SKIIO 1€ HEeoOXiIHO,
JUTSl BU3HAYCHHST HAUKPAIIIOTO CIIOCO0y

- periodic monitoring on an ongoing
basis of potential or actual conflicts of interest;

- mandatory response to identified
conflicts of interest with measures to resolve
and minimize the negative impact of such
conflicts.

4.2. A conflict of interest report shall be
considered if the information contained therein
relates to a specific person and contains factual
data that can be verified.

4.3. A BDF employee or a member of the
governing bodies who has conscientiously
reported a conflict of interest may not be
dismissed or forced to resign, subjected to
disciplinary action or other negative measures
(transfer, certification, change in working
conditions, refusal to appoint to a higher
position, reduction in salary, etc.) or threatened
with such measures in connection with their
reporting of a conflict of interest.

5. Responsibility of the engaged functions

5.1. Line managers are responsible for:

e review Declaration of Interest
forms for new hires, resolving
any identified conflicts of interest
prior to commencement of
employment;

e review declarations made during
update of declarations, ensuring

appropriate  management  of
conflicts of interest;
e report potential, actual or

perceived conflicts of interest to
Compliance Manager for
inclusion on the Declaration of
Interest register; and

e consult Compliance Manager,
and other functions where
required, to determine the best
course of action for resolving,
managing, or avoiding conflicts




3a:

BUpIILICHHS, yIpaBIiHHSA abo
YHUKHEHHSI KOH(JIKTIB  IHTEpECiB,
BKJIIOUAIOYM  €CKaJallilo, SKIIO Le
HEOOXIi/HO.

5.2. Unenwn IlpaBiiHHS BIANOBIIAIOTH 3a:
4iTKE IOBEIECHHA

MpAaIiBHUKIB  Ta

BHUMOT 10
PO3TOBCIOIKEHHS
Mepe0BOi MPAKTHKH B OpraHizarllii;

KOMIUIEKCHHAN IMAX1J 0 BUSIBJICHHS
MOTCHIIIHHUX Ta BUHHUKAIOYHX
KOH(QUIIKTIB 1HTEpECIB y MEXax CBOIX
GyHKIIH Ta MK HUMH, TPUHHATTS
0OTpyHTOBaHUX pileHb 1010
ICTOTHOCTI Ta BHPIIICHHS KOH(TIKTIB;

MIATPUMKY CTBOPEHHS CHUCTEM Ta
3aco0iB KOHTPOJTIO TUTS
JTOKYMCHTYBaHHS, BIJICTEKEHHS,

yOpaBIiHHSA Ta 3MEHIICHHS PU3HKIB
KOH(MIIKTY  1HTEpeciB,  peryJsipHy
OLIIHKY 1X €()eKTHBHOCTI; Ta
MTOBIJJOMJICHHSI KOMIUIA€HC-MECHEKEepa
npo Oyab-siKi BUSBIEHI KOH(DIIKTU
iHTEpeciB.

5.3. KowmraeHc-MeHeKep BiAMOBIIaEe
BEJIGHHS OOJIIKy JIeKJIapaiii mpo
iHTepecu OPII Ta dikcarito Oynb-aKux
BUSBIIEHUX KOH(JIKTIB 1HTEPECIB 1

cnocobiB  iXx  ympaBiuiHHA ~ abo
BUPIIICHHS;

nosiomyeHHss HarmsimoBoi pagu mpo
BCl BHUABJIEHI KOHQUIIKTH 1HTEpECiB
(iHpopMaris HaTAETHCS B paMKax 3BITY
PO KOMIUTAE€HC-PU3UKU Ta HE pijle
HIK pa3 Ha KBapTai);

OpraHi3alilil0 HaBYaHHS TMpPAI[iBHUKIB
@®PIl 3 mnuTaHb JOTPUMAHHS Ili€l
[Monituku;
MOHITOPUHT

3a0e3IeYeHHSI

JTOTPUMAaHHS Ta
BUKOHAHHS miel
[TomiTuku, a TaKoX pearyBaHHsS Ha
BUIIAJKH 11 HEIOTPUMAHHS;

30epiranus KOITi HOJaHUX
Jleknapaniii  mpo  IHTEpecH HOBHX
MpaIliBHUKIB;

of interest, including escalation if
necessary.

5.2. Members of the Management Board
are responsible for:

communicate expectations clearly
with staff and share best practices
throughout the organisation;

take a comprehensive view to
identify potential and emerging
conflicts of interest within and
across their functions,
informed judgements regarding
materiality and conflict resolution;

making

support the establishment of
systems and controls to document,
track, and mitigate
conflicts of interest risks, regularly
assessing their effectiveness; and

manage,

notify Compliance Manager of any
identified conflicts of interest.

5.3. Compliance Manager is responsible

for:

maintaining the BDF’s Declaration
of Interest Register, and recording
any identified conflicts of interest
and how they are being managed or
have been resolved;

reporting to Supervisory board on
all conflict of interest identified (the
information is provided as the part
of the Compliance risk report and as
provided at least on a quarterly
basis);

organizing training for BDF
employees on compliance with this
Policy;

monitoring compliance with and
ensuring adherence to this Policy, as
well as responding to cases of non-
compliance;

storing  copies of  submitted
Declarations of Interests by new
employees;

providing a copy of each new starter
declaration to the relevant Line




HaJTaHHI KoIT1 KOXXHOI HOBOI
JeKJapartii po 1HTEepecH
BIJIMIOBITHOMY 0e31mocepeTHbOMY
KEPIBHUKY JUIsl CIPUSHHSA 11 TIeperysiLy
710 TIOYaTKy poOoTH;

y BIONOBIIHUX BUIAJKaX HaJaHHS
KOHCYJIbTAIlI N 1010 KOH(JTIKTIB
iHTepeciB, SKi MOXYTh BUHUKHYTH MiJ
gyac pobOTH Ta/abo I 4ac MOpyIIeHHS
miel [MomTuku;

ydacTb y BHUPILICHHI CIIOPIB IIOAO
3acrocyBanHs 1€l [lomitukm 10
npamiBaukiB OPII;

30ip Ta 30epiranHs  iH(OpMAIii,
Haganoi mpaniBaukamu OPII, Ta, B
MeKaX CBO€l KOMIIETEHINI, HaJaHHS
pexomenpaniii  kepiBHunTBY ~ DPII
11010 BUPIIICHHS MOTCHIIHHUX
KOH(TIKTIB 1HTEPECIB;

perynsipHe (mpUHAMMHI pa3 Ha piK)
noBigoMieHHs mpamiBHUKIB @PII mpo
HEOOXIHICTh HajgaHHsA iHdopmarrii
mIoo0 IXHIX 3000B'A3aHp 3a 1€
[Tonitukoro y 3B'A3Ky 31 3MiHaMu B
0COOHCTHX abo npodeciiHux
oOcTaBWHAX, SKI MOXYTh CTaHOBUTH
bakTuIHUI abo MOTEHIIHHUN
KOH(JIIKT 1IHTEPECIB;

30upatu Ta 30epiratu iHpopMallio Mpo
BUSBIIEHI KOH(IIKTH 1HTEPECIB;
MOBIAOMJISITH Ta I[O/AaBAaTH  CIIpHI
daktu Ha posrasa Harmsmooi paau
OPIT;

BiJICTE)XYBaTH Ta OHOBITIOBATH
BIJIMOBIIHO 0 3MiH y 3aKOHOJABCTBI,
mo crocyerbes i€l [lomiTuku, Ta
KOHCYnbTyBaTu mnpaiiBHukiB ®OPII Ta
HarnsnoBy pamy mioo 3acTocyBaHHS
[Tonmitukw.

6. OOoB'si3kM NpaniBHUKIB | KepiBHUKIB

OPII

6.1. [IlpamiBaukn @DPII Ta wieHn

KEepIBHUX OpraHiB 3000B's13aHi:

Manager to facilitate a review, prior
to commencement of employment;

e when applicable provide advice on
conflicts of interest which may arise
during the course of employment
and/or during a breach of this
policy;

e participating in the resolution of
disputes regarding the application
of this Policy to BDF employees;

e collecting and storing information
provided by BDF employees and,
within  the limits of their
competence, providing
recommendations to BDF
management on resolving potential
conflicts of interest;

e regularly (at least annually)
notifying BDF employees to
provide information regarding their
obligations under this Policy in
relation to changes in personal or
professional circumstances that
may constitute an actual or potential
conflict of interest;

e collecting and storing information
on identified conflicts of interest;

e reporting and submitting disputed
facts to the BDF Supervisory Board
for consideration;

e monitoring and updating in
accordance  with changes in
legislation relating to this Policy,
and advising BDF employees and
the Supervisory Board on the
application of the Policy.

6. Responsibilities of BDF employees and
members of the Supervisory Board

6.1. BDF employees and members of
governing bodies are required to:




e o3HaWoMuTHUCH 3 Licr [lomTUKOK Ta
CYyBOpO JNOTPUMYBAaTHUCH ii;

* 3anmo0iraTi BUHHUKHEHHIO (PaKTHUYHUX
Ta/ab0 TMOTEHIINHUX KOHQIIIKTIB IHTEpECIB,
HaBITh SKIIO BU OJHOYACHO TIpHIMAeTe
HE3JIC)KHE PIIICHHS 010 X BUPILICHHS,

* CBOEYACHO MOBIAOMIIATH MPO OyAb-AKi
(dhakTHuHi MOTEHINIHI ~ KOHQIIIKTH
0  TpOLEeypH,
BcTaHOBIEHOI Hi€cro ITomiTHKOIO;

abo

iHTEepeciB  BiJOBITHO

* YTpUMYBATHUCS BiA Iifl Ta NPUAHATTS
pilieHs y cuTyamisx (aKTHYHOTO KOHQIIKTY
1HTEepeCiB;

* YTPUMYBaTHUCA B BHUKOPUCTAHHS
iHdopmartii, oTpuMaHOi B XOJi BHKOHAHHS
CBOIX 00OB'SA3KIB, IJIs1 0COOMCTOI BUT'OJIH;

CBO1

. HIOPIYHO neperisaaTi

3000B's13aHHS BiANOBIAHO 10 i€l [TomiTuku;

* MPOTSATOM POKY TMOBIIOMIISATH TIPO
Oyab-sKi 3MiHH B 0cOOHCTHX 200 TpodeciiHuX

oOCTaBMHAX, SKi  MOXYTb  CTaHOBUTH
(dakTHyHME a00 TMOTEHHIMHWN  KOHQIIKT
1HTEepeCiB;

*  yTpuMmyBaTHcs  BiJ  OyJb-sKOi

TiSUTBHOCTI, TOB'SI3aHOI 3 KOHTpakTamMu abo
IHIIUMHU  ropuandHuMu  onepatisimu OPII, B
SKUX BOHM MOXYTb MaTH (akTH4HUN abo
MOTEHLIMHNUN KOHQIIIKT IHTEPECIB;

* noBigomusatd @OPII mpo Oyab-sxuit
MNOTEHIIMHUNA KOH(DIIKT 1HTEpeciB, KOJIM BOHH
OepyTh ydacTh y mpoliecax, 00roBopeHHsIX abo
npuiiHATTI pimiens @OPII B mexax cBoix
odimiitHuX 000B'A3KIB.

6.2. Bci mpauiBauku OPII ta winenu
KEepiBHUX OpraHiB MOBUHHI HaJaBaTH HOBY a0o

OHOBJIEHY 1H(popMallio KOMILJTa€HC-
MEHEe)Kepy He Mi3HIle HDK yepe3 S
KaJeHJapHUX  JHIB  MiCAs  BUHUKHEHHS

ICTOTHUX 00OCTaBHH, SIKi MOKYTh MPU3BECTH JI0
KOH(QUIIKTY iHTepeciB abo 3MiH B iH(opmarlii,
Hagadin OPII.

« familiarize themself with this Policy
and strictly adhere to it;

* prevent the occurrence of actual and/or
potential conflicts of interest, even if you are
simultaneously  making
decision to resolve them;

 promptly report any actual or potential
conflicts of interest in accordance with the

an independent

procedure established by this Policy;

« refrain from taking actions and making
decisions in situations of actual conflict of
interest;

» refrain from using information obtained
in the course of their duties for personal gain;

» review their obligations under this
Policy on an annual basis;

* declare during the year any changes in
their personal or professional circumstances
that may constitute an actual or potential
conflict of interest;

* refrain from any activity related to
contracts or other legal transactions of the BDF
in which they may have an actual or potential
conflict of interest;

. notify the BDF of any potential
conflict of interest when involved in BDF
processes, discussions, or decision-making
within the scope of their official duties.

6.2. All BDF employees and members of
governing bodies must provide such new or
updated information to the Compliance
Manager no later than 5 calendar days after the
occurrence of significant circumstances that
may lead to a conflict of interest or changes in
the information provided to the BDF.

6.3. Members of the Management Board
must submit at least annually updated
Declaration of Interests to Compliance
Manager about potential or real conflicts of

interests.

6.4. Members of the Supervisory Board
must report to Chair of Audit Committee and
Compliance Manager about potential or real
conflicts of interests. When the Audit




6.3. UYnenu IlpaBniHHS  MOBUHHI
IIOHaMEHIIIe pa3 Ha PiK MOJaBaTH OHOBIICHY
Jlexmapamito Tpo  IHTEpeCH KOMILUIAEHC-

MEHEKepY MI0JI0 MOTSHIIIMHIX a00 peaTbHuX
KOH(TIKTIB 1HTEpECIB.

6.4. Unenn HarmsamoBoi paayd MOBHHHI
TOJIOBY AyauTOPCHKOTO
KOMILJIA€HC-MEHEPKEepa  TPo

MOB1IOMJIIATH
KOMITETY Ta
MOTEHIIIHI a00 pealibHiI KOH(MIIKTH IHTEPECIB.
SIKmo rosoBa AyAUTOPCHKOTO KOMITETY Mae
KOH(UIIKT iHTEepeciB, BiH/BOHA MOBIOMIISIE TIPO
e
MEHeKepa.

roJOBYy TPpaBIiHHA Ta KOMILIA€HC-

6.5. Sxmo y unena HarnsgoBoi panu
BUHUKA€ KOHQIIIKT IHTEPECIB IiJ] 4ac PO3TIISAILY
OyIb-sIKOTO MWUTaHHS Ha 3acimaHHi Panu,
BiH/BOHA 3000B's13aHUIi/a TTOBIIOMUTH TPO IIC
Bcix uwieHniB KowmiteTy, 10 sKOro BiH/BOHA
BXOJIUTh, TIEPE]l PO3TIISAIOM PIllICHHS 3 I[LOTO
MMUTaHHS.

7. Oxpemi Buau o0MexeHb, NOB'sA3aHi 3
KOH(]JIIKTOM iHTEpeciB

7.1.
CYMICHUIITBOM  Ta
([lomatkoBa AisyIbHICT MPAIliBHUKIB):
MpaliBHUKA

OOmexxeHHss  momo  pobotm  3a

IHIIOT  JISTTBHOCTI
KepiBHUKH Ta OPIT
3000B's13y10ThCsl  MOBioMIIATH  KomruiaeHc-

MeHeJ[Kepa Mpo CBiil HaMip Ta/abo QaxT:

1) BHMKOHaHHA YIpPABIIHCBKHX a0o0
HarasagoBuX (QyHKUIH B opraHax IHIIUX

oprasizariiit;

2) Oytu KiHUEBUMHU OeHedillapHUMH
BJIACHUKAMU IOPUIUIHOT 0cOo0H;

3) 3/1IHCHEHHS rOCIOIapChKOI
JUSITBHOCTI;
4) 3alHATTA IHIITAMHA BUIAMU

TiSUTBHOCTI  (KpIM  BUKJIQIaHHS, BKJIIOYAIOYH
y4acTh y SIKOCTI JIONOBiJaya Ha ceMiHapax,
KOH(EPEHIIISX TOIIO 3 METOI TOIIMPEHHS Ta
oOMiHy  mpodeciiHUMHU  3HaHHAMU  Ta
HaBUYKaMH, HAyKOBOi Ta TBOPYOi AISIbHOCTI,
MEIUYHOL

NpaKkTUKW,  TPEHEepChbKOi  Ta

Committee chair has a conflict then he/she
reports to the board chair and the compliance
manager.

6.5. If a conflict of interest arises for a
member of the Supervisory Board when
considering any issue at a meeting of the Board,
he/she is obliged to notify all members of the
Committee of which they are a member before
considering a decision on this issue.

7. Certain types of restrictions related to
conflicts of interest

7.1. Restrictions on part-time work
and other activities (Additional activities of
employees)

BDF managers and employees undertake to
inform the Compliance Manager of their
intention and/or fact:

1)  performing  management  or

supervisory functions in the bodies of

other organizations;

2) being the ultimate beneficial owners of

a legal entity;

3) conducting economic activities;

4) engaging in other types of activities

(except  for  teaching, including

participation as a speaker at seminars,

conferences, etc. for the purpose of
disseminating and exchanging
professional knowledge and skills,
scientific and creative activities, medical
practice, coaching and refereeing in
sports) and/or receiving regular income
under civil law contracts for the
performance of work and services for the




CYIIIBCBKOI [ISTBHOCTI Yy CHOpTi) Ta/abo
OTPUMYBATH PEryJSApHHUHA 10XiJ 332 HUBILIHHO-
MIPaBOBUMH JIOTOBOPAMH PO BUKOHAHHS POOIT
Ta HaJaHHS TOCIYr Ha KOPHUCTb IOPUANYHUX
0ci0 - piHaHCOBUX yCTaHOB, Ta/a00 MpaIoBaTH
3a CyMICHUIITBOM;

5) BOJIOAIHHS 3HAYHOK YAaCTKOK B
IOpUIMYHIA  0c00i, TOOTO TpsiMO Ta/abo
OIIOCEPEIKOBAHO BOJIOJIIIOTh, CAMOCTIHHO a0o
CIIUTBHO 3 IHIIMMH ocoOamu, 10 abo OlibIie
BiJICOTKAMH CTaTYTHOTO KaIliTaixy Ta/abo mpas
roJIocy aKiliid, 4aCTOK IOpUANYHOI ocodm, abo,
HE3QICXKHO BiA (HOPMAILHOTO BOJIOJIIHHS,
MalOTh MOXIIMBICTh CYTTEBO BIUIMBATH Ha
yHOpaBIiHHSA 200 AiSUIBHICTD OPUIUYHOT 0cOOU
(ocoba BH3HAETHCS BIIACHUKOM HEMPSAMOi
3HaYHOI YaCTKH HE3QJIEXKHO BiJ TOrO, 4YH
3IIHACHIOE Taka 0co0a KOHTPOJb HaJ MPSMHUM
BJIACHUKOM YacTKH B IOPUAMYHIN 0cobi abo
KOHTPOJIb HaJ OyIb-SIKOK IHIIOK OCO00I0 B
JIAHITIOKKY BJIACHOCTI KOPIIOPAaTHBHHUX IIPaB
TaKoi FOPUANIHOI 0COON).

[IpamiBHUKKM MOBHUHHI OyTH NHJIBHUMU
NP TPUKAHATTI PillIEeHb MPO yYacTh y MEBHUX

BUJAX [MiANBHOCTI, TakuX SK poboTa 3a

CYMICHUIITBOM abo MITPUEMHUIIbKA
TNISUTbHICTh, TPU  y4acTi Yy  30BHILIHIX

KOMYHIKaIliIX, @ TaKOX MPU BUKOHAHHI CBOIX
00OB'SI3KIB 1 BIAIOBIJAIBEHOCTI, IIOB'SI3aHUX 3
KOHTpakTamMu  (yrojaamm)

npaBoBuMH oneparisimu OPII.

abo  1HIIKUMHA

JlonaTkoBa MisIBHICTH MpAIliBHUKA, IO
BUXOIUTH 3a MEXI HOro MocagoBUX 000B'SI3KIB,
HE MOBHWHHA 3[IIHCHIOBATUCA B POOOUYMiA Hac,
o crpusie epeKTUBHIM MOJenl YIpaBIiHHS.
[IpamiBHUKM TIOBHHHI KOHCYJIbTYBaTHCS 3
KOMIUTAEHC-MEHE/DKEPOM ~ IIOA0  OyAb-IKHX
CYMHIBIB 111010 KOH(IIKTY iHTepeciB abo
KOHKYPEHTHOT JIiSUTbHOCTI.

3anmydeHHsT TpaIiBHUKIB 0O  IHIIOI
JiSUTBHOCTI HE TIOBUHHO 3aBa)KaTW BUKOHAHHIO
ixHix o6oB's3kiB y ®PII abo crBOprOBaTH
koHikT iHTepeciB. @PII He 3anepeuye npotu
TOrO, MO0 TPAIIBHUKH MM 1HIIE HKEPEeo

benefit of legal entities - financial
institutions, and/or part-time work;

5) are owners of a significant share in a
legal entity, i.e., directly and/or indirectly
own, independently or jointly with other
persons, 10 or more percent of the
authorized capital and/or voting rights of
shares, shares of a legal entity, or,
regardless of formal ownership, have the
ability to significantly influence the
management or activities of a legal entity
(a person is recognized as the owner of an
indirect significant interest regardless of
whether such person exercises control
over the direct owner of the interest in the
legal entity or control over any other
person in the chain of ownership of
corporate rights of such legal entity).

Employees must be vigilant when deciding
whether to engage in certain activities, such as
employment or entrepreneurial
when participating

outside
activities, in external
communications, as well as when performing
their duties and responsibilities related to
contracts (agreements) or other legal
transactions of the BDF.

Additional activities of an employee that go
beyond their job responsibilities should not be
carried out during their working hours, which
contributes to an effective management model.
Employees should consult with the
Compliance manager regarding any doubts
about conflicts of interest or competitive
activities.

Employees' engagement in other activities
should not interfere with the performance of
their duties at the BDF or create a conflict of
interest. The BDF does not object to employees
having another source of income, but insists
that such work be performed only on condition
that it does not interfere with their ability to
fully perform their duties at the BDF.

BDF employees and members of governing
bodies may not directly or indirectly use or




aoxony, aJjIC HaloJsrac Ha TOMY, H_[06 TakKa
poboTa BUKOHYBajacs JHIIE 332 yYMOBH, IO
BOHA HE 3aBa)Ka€ M MOBHOLIHHO BUKOHYBAaTH
cBoi 00oB's13ku y OPII.

[IpamniBanku ®OPII Ta uneHun kepiBHUX

OpraHiB HE MOXYTh psIMO 9K
OIOCEPEIKOBAHO  BHKOPUCTOBYBaTH  abo
JI03BOJISATU BUKOPHCTaHHS 00OMexeHOT

iHpopmarii, oTpuMaHoi B pe3yabTaTi poOOTH,
mo BukoHyeTbes s OPIL, ans Oyab-skux
IHIIMX ~ IJIed, KpiM BUKOHAHHS  CBOIX
CIIy’)kOOBHX OO0OB'A3KIB ab0 y BHUMAIKax,
nepeadavyeHux 3akoHOM. [IpariBHUKU HECYTh
BIIIIOBIAJIBHICTE 3a
oOMexeHoro 1H(hopMalli€ro, sKa craja BijoMa
MpaliBHUKY ]

00OB'SI3KIB.

3JIOBXXHMBaHH

Yyac BHKOHAHHS CBOIX

[IpauniBaukn @OPII HE MOXyTH OyTH
npu3HaYeHi Ha mocaay wwieHa HarmsmoBoi
pamu  abo
Oprasi3arisx,

[IpaBninEst B OyAb-SKHX
AKIIO

MPU3BOAUTH 10 KOH(IIKTY IHTEpECIB.

TakKe IIPpHU3HAYCHHA

[TpaniBanku ®PII Ta uneHun kepiBHUX

OpraHiB MOXYTh o0iliMatu abo
MOTOJKyBaTHCA 001fiMaTu KepiBHI Mocaau B
Os1aroJinHuX abo HEKOMEPLIHHUX

opraHizaifisix, ajie IOBHHHI BXHBaTH BCIX

3aX0JIiB IS 3a100iraHus

IHTEPECIB, SIK pEaJIbHOT0, TaK 1 YSBHOTO.

KOHQJIIIKTY

7.2. JJiA0bHICTD, 10 CTBOPIOE
KOHKYPEHIII0
[IpamiBHUKaM Ta 4iIeHaM OpraHiB

ynpasiinHsa OPII 3a00poHs€ThCSI BUKOHYBATH

TPYIOBUM
[IMBUIBHO-TTPABOBUM

poboty 3a
(KOHTpaKkTOM),

JOTOBOPOM

JIOTOBOPOM Ha BHUKOHaHHS poOIT Ta/abo
HaJaHHs Tociayr, abo Ha Oynb-AKii 1HIIH
mifcTaBl Ha KOPHUCTb Oynb-SKO1 IOPUANYHOT
ocoowu, 3I1HCHIOE 110
KOHKYpPYIOTb 3 OIEpalisiMu, sKi 3IIHCHIOE
@OPII, abo BOMOAITH KOHTPOJBHHM ITaKETOM
akuii (4acTkor0 B Kamitami) B

sIKa omeparii,

TaKii
oprasizarii.

allow the use of restricted information obtained
as a result of work performed for the BDF for
anything other than the performance of their
official duties or in cases provided for by law.
Employees are responsible for the misuse of
restricted information that became known to
the employee in the course of their duties.

BDF employees may not be appointed to the
position of a member of the Supervisory Board
or Management Board in any organisations if
such appointment leads to a conflict of interest.
BDF employees and members of governing
bodies may hold or agree to hold management
positions  in non-profit
organizations, but must take all measures to
prevent conflicts of interest, whether real or

charitable or

perceived.

7.2. Competitive activities

BDF employees and members of governing
bodies are prohibited from performing work
under an employment contract (contract), civil
law contract for the performance of work
and/or provision of services, or on any other
basis for the benefit of any legal entity that
carries out operations that compete with those
carried out by the BDF, or to hold a controlling
stake (shares in the capital) in such an
organization.

The exception is when a BDF employee and
members of governing bodies has received
written consent from the BDF, which is granted
by decision of the BDF Management Board
upon recommendation of the Compliance
Manager.

7.3. Unauthorized use of information

BDF employees shall not knowingly use,
benefit from, or allow others to benefit from
information obtained in the course of their
duties that is not publicly available, including
social networks.

Unauthorized access, disclosure, or use of
restricted information for personal reasons
constitutes a conflict of interest and is
prohibited. Such activities include the use of




BUHATOK CTaHOBHTH BHUNAAOK, KOJHU
npauiBHuk OPII Ta 4ineHn KepiBHMX OprasiB
srony OPII,

HajaeTbest pimeHHsM llpaBminas @OPIT 3a

OTPUMAJIX  IIUCBMOBY AKa

peKOMeHI[aHi€IO KOMIIJIAa€HC-MCHECIPKEPA.

7.3. HecaHkiiioHoBaHE BHUKOPHUCTaHHS
iHdopmarrii

[IpaniBauku ®PII He MOBHMHHI CBiIOMO
BUKOPUCTOBYBaTH, OTPHUMYBAaTH BUTOIY a0o
JO3BOJISITA 1HIIUM OTPUMYBATH BUTOAY BiA
iHpopmanii, oTpuMaHOi B XOJi BHKOHAHHS

CBOIX 00O0B'sI3KIB, sIKa HE €
3araJbHOJOCTYITHOIO.
HecankiiionoBanuii JOCTYII,

PO3roJIONICHHS 800 BUKOPUCTaHHSI OOMEXEHOT
iHopmartii 3 0COOMCTUX MOTHBIB CTaHOBUTH
KOH(UTIKT 1HTEepeciB 1 3a00poHseTbes. Taki i
o0OMeKeHOi

BKJIFOYAaOTh BUKOPUCTAHHSA

iHpopmamii s ¢binancoBoi
BUTOAM a00 (pIHAHCOBOI BUTOAM IHIIKX OCIO.
Taki  mil
I1axpaicTBo, 1 IPaLiBHUK
BIAMOBIAAJIBHICT, 34 BYMHEHHS TaKuX IIHA
BIJIMOBITHO JI0 3aKOHO/aBCTBA Y KpaiHHU.

OTPUMaHHS

MOXYTb PO3IIIAAaTUCA SAK

HECC

7.4. YuacTb y KOH(epeHLisaX

[TpamiBauku OPII Ta unenn Harnsgosoi

paau MOXyThb OpaTh y4yacTb Yy SIKOCTI
3alpollIeHUX JIONOBIAaYyiB y CceMiHapax Ta
KOH(EepeHIisX, TMOB'A3aHUX 3 MAISUIbHICTIO
OPII, 3
3HAHHSMH,

mismpHOocTi OPII.

METOI0 O00MiHy mpodeciiiHuMu

HaBUYKaMHU Ta IMPOCYBAaHHA

[Ipauisauku ®OPII ta unenn Harnsgosoi
paay MOBUHHI NEPEKOHATHUCS, 1110 1HPOopMaIlis,
Ky BOHM HAJalOTh, HE € OOMEXEHOI0
iHpopmartieto,
iHpopManito abo iHopMmaliio, sKa MOXKe

BKJIOUAIOYM  KOH(IIEHIIHHY

HaJaTH yYaCHHKaM IepeBary B iX MaiOyTHIX
BigHocunax 3 ®PIT abo ocobamu, MOB'I3aHUMHU
3 OPII.

[MpamiBauku OPII ta unenu Harnsmosoi paaw,
SIKUX 3alPONIYIOTh BUCTYIIHTH Ha MTyOIIYHOMY
dbopymi, mo QiHaHCYyeThCS (MOBHICTIO abo

restricted information for financial gain or the
financial gain of others. Such actions may be
considered fraud, and the employee is liable
under Ukrainian law for committing such
actions.

7.4. Participation in conferences

BDF employees and members of Supervisory
Board may participate as guest speakers in
seminars and conferences related to BDF
activities for the purpose of sharing and
exchanging professional knowledge, skills and
promote the BDF activities..

BDF employees and members of Supervisory
Board must ensure that the information they
provide is not restricted information, including
confidential information or information that
could give participants an advantage in their
future relations with the BDF or persons
associated with the BDF.

BDF employees and members of Supervisory
Board who are invited to speak in a public
forum that is funded (in whole or in part) by
another party may agree to participate if such
benefits are available to all speakers.

7.5. Restrictions on receiving gifts

BDF employees and members of Supervisory
Board shall not solicit or accept any personal
gifts, hospitality or other benefits that may have
an actual, apparent or potential influence on
their objectivity in the performance of their
duties and responsibilities, or that may place
them under an obligation to the giver.
The BDF recognizes that working breakfasts,
lunches and dinners can serve a legitimate
business purpose, and that receptions with a
large number of attendees can help develop
important relationships, provided that:
e are within the scope of business
relations and correspond to the

official duties of the BDF
employee;

e are within the bounds of
hospitality and cannot be




YaCTKOBO)  IHIIOID  CTOPOHOIO,  MOXYTb
MOTOJUTHUCSA HAa YYacTh, SKIIO TaKi MepeBaru
JOCTYTIHI JIJIsl BCIX JIOMOBIaYiB.

7.5. OOMexeHHS IIO0A0 OTPUMaHHs

MOJapyHKIB

[TpamiBauku OPII Ta uwienn Harnsgosoi
paau He TMOBUHHI BUMaratu abo mnpuilmMatu
OyIb-sKi ~ OCOOHMCTI  TNOJApPYHKH, 3HAKH
TOCTHHHOCTI a00 1HIII BHUTOIH, SKI MOXYTb
abo

NOTEHI[IMHUN BIUIMB Ha iX OO'€KTHBHICTH Yy

MaTHu bakTHIHUH, OYCBUIHUN

BUKOHAHHI CBOIX 000B'I3KIB Ta
BI/IMOBITAJILHOCTI, a00 SKi MOXKYTb ITOCTAaBHTH

X y 3aNeXHICTh BiJl JapyBaJIbHUKA.

OPII Bu3Hae, 1o pobOOYI CHITAHKH,
0011 Ta Beuepi MOXKYTh CIYKUTH 3aKOHHUM
TIJIOBUM  IUJIIM, a TNPUAOMH 3 BEJIHMKOIO

KUTBKICTIO ~ YYaCHUKIB  MOXYTh  CIPHUSTH

PO3BHUTKY BOXJIMBHX BiJIHOCHH, 32 YMOBH, IIIO:

-  BOHM HE BHUXOIITH 3a MEXI IIIOBHX
BIIHOCHH 1 BiJIMOBIAAOTh OQIIHHAM
00oB's3kam npamnisauka OPII;

- BOHHM HE BUXOJIAThH 33 MEXK1 BBIWIMBOCTI

1 He MOXyTh OyTH  pO3IiHEH]
O00'€KTMBHMM  cIIOCTepiraueM  siK
Ha/IaHHS TIepeBary;

- BOHH HE CTBOPIOIOTH  BITYYTTS

3000B's13aHOCTI a00 yNEpPeHKEHOCT] y
OJIep>KyBada, a TAKOXK HE 3arPOXKYIOTh i
HE CTBOPIOIOTb BpPAXEHHS 3arpo3u
00'€eKTHUBHOCTI, HEyIepeKeHOCTI abo
no6pouecHocTi npaniBHukiB OPII.

[IpamiBaukamM Ta wieHnam HarnsgoBoi
paau oe3nocepenHpo  abo
yepe3 IHIIMX 0ci0 BUMarat, IPOCUTH abo

3a00pOHSIETHCS

OTPUMYBAaTH OCOOHWCTI TMOJAPYHKH s cebe
abo CBOiX pOAMYIB BiJ IOPUIUYHUX abo
¢i3uyHMX 0Ci6:

- Y 3B'I3KYy 3 BUKOHAHHSM JisUIBHOCTI,
MOB'S13aHOT 3 BUKOHAHHIM CITY>KOOBHX
00O0B'sI3KIB TAKUMHU 0CO0aMHU;

- Ko ocoba, ska Japye MOJapyHOK, €
MIJJIETSIO Takoi ocoOu. Y IboMy

interpreted by objective
observer as a preference;

an

e do not create a sense of obligation
or bias in the recipient, or threaten
or create the impression of
threatening  the  objectivity,
impartiality, or integrity of BDF
employees.

Employees and members of Supervisory Board
are prohibited from directly or through other
persons demanding, requesting, or receiving
personal gifts for themselves or their relatives
from legal entities or individuals:

- in connection with the performance of
activities related to the performance of official
duties by such persons;

- if the person giving the gift is subordinate to
such a person. In this case, the nature of the
subordination itself is irrelevant: linear or
functional, regardless of the value of the gift.
BDF employees and members of Supervisory
Board may accept payment of expenses such as
airfare, hotel, hospitality, and conference fees
for participation in seminars/forums organized
by governments, international organizations, or
partner organizations at the expense of such
organizations.

All hospitality, or other benefits received from
one person (group of persons) during the year,
the total value of which exceeds 100 Euro
equivalent, must be declared to the Compliance
Manager no later than twenty-one calendar
days.

BDF employees and members of Supervisory
Board must notify and seek written instructions
from the Compliance Manager if they are
unable to refuse gifts, hospitality or other
benefits that do not comply with the principles
set out above, or if it is considered that
accepting certain types of hospitality will bring
sufficient benefit to the organisation.




BUMAJKY XapakTep HiANOpsAKYBaHHS

HEe Mae€ 3HAyeHHs: JHIWHAKA abo

(GYHKITIOHATBHUHN,  HE3QIeKHO  BiJ

BapTOCTI MOJIapYHKA.

[TpaniBauku OPII Ta uwienn Harnsgosoi
paau MOXYTb MPUHMATH OILIATy BUTPAT, TAKUX
SK aBlaKBUTKH, TOTeNb, YacTyBaHHSI Ta
KOH(]epeHI1-300pu 3a y4acThb y
ceMiHapax/(popymMax, OpraHi3oBaHUX ypsiiamMH,
MDKHApOIHUMU opraHizamisMu abo
NMapTHEPCHKUMHU OPraHi3alisiMU 3a pPaxyHOK

TaKUX OpraHi3amii.

VYci BUTpaTH Ha TOCTHHHICTH a00 1HIII
BUTOJIM, OTPUMaHI BiJ OJHI€i ocobu (rpymnu
0ci0) mpOTATOM POKY, 3arajibHa BapTICTh AKUX
nepesuinye exBiBaieHT 100 eBpo, MOBHHHI
OyTu 3asBlIEHI KOMIIJIa€HC-MEHEKEpY He

Mi3HINIE HDK  4epes

KaJICHITapHUH JCHb.

OBAIIATL  OOUH

[Tpamisauku OPII ta wienn Harnsnosoi

paad TIOBMHHI TIOBIJIOMHTH Ta OTpPUMATH
BIJ
BOHH  HE

MUCBMOBI  THCTPYKIIIi

SIKIIIO

KOMIIJIA€HC-
MEHeKepa, MOXYTh
BI/IMOBUTHCS BiJl TMOJApyHKIB, BUTpaT Ha
FOCTHHHICT, a00 IHIIMX BHUIOHA, SKI HeE

BIAMOBIIAIOT, ~ TPHUHIMIAM,  BUKJIAJICHUM
BHIIE, a00 SKIIO BBAXKAETHCA, 10 MPUHHATTS
MEBHUX BU/IIB TOCTHHHOCTI MTPUHECE IOCTATHIO

BUTOJly OpraHizaiii.

8. IloBinomJjieHHsI PO KOH(PIIKTH
iHTepeciB Ta iX BUPilICHHS

8.1. Sxmo mnpauiBauk OPII / unen
HarnsgoBoi paau mi3HaeThcsi a0 MOBUHEH
OyB  mi3HATUCS  TPO
NOTEHIIMHUNA  KOHQIIKT
MOBMHEH SIKHANIIBU/IIIE [TOBIIOMHUTH TIPO 1€
cBoro 0Oe3nmocepeHBOrO0  KEpiBHHKAa  Ta

abo
BIH

(bakTuuHU
iHTepeciB,

KOMILTA€HC-MEHEDKEpa,  BUKOPUCTOBYIOUH
dbopmy, HaBenmeHy B Jlomatky 2 g0 1i€ei
[TomiTuky.

8.2. SMxmo mnpamiBauk OPII, saxuit
o0iiiMae mocajxy B KOJETiaJIbHOMY OpraHi,

CTHKA€THCS 3 KOH(IIIKTOM 1HTEpEeCiB MiJ 4ac

8. Reporting conflicts of interest and their
resolution

8.1. When a BDF employee / member of
the Supervisory Board becomes aware or
should have become aware of an actual or
potential conflict of interest, he or she must
report it as soon as possible to his/ her line
manager/ supervisor and the Compliance
Manager using the form in Appendix 2 to this
Policy.

8.2. If an employee of the BDF who holds
a position in a collegial body encounters a
conflict of interest while performing their




BMKOHAHHS CBOIiX OOOB'S3KIB, BIH IOBUHEH
MOBIJIOMUTH TPO 1€ KOMILJIA€HC-MEHEKepa
Ta:

- AKINIO BiH  MAMOPSAKOBYETHCS
[IpaBiinHIO, BiH MOBHHEH MOBIJOMHUTH IIPO
e ['onoy IlpaBninas;
- SAKIIO BIH  MANOPSAIKOBYETHCS
Harmsimosiit paji, BiH TOBUHEH TOBIIOMHTH
rpo e ['onoBy HarnsnoBoi paau.

8.3. Ha

KOJIET1aJIbHOT'O

MOYaTKy 3acilaHHs
opramy, UIO

pimennst (IIpasninus, Pana abo Oyab-sxwuii

punMae

KOMITET, BKJIFOYAIOYHM TEHICPHUN KOMITET),
KOXKEH YyYaCHUK 3aciflaHHs, BKIIOYAIOYU
3aMpoIIeHUX MPaIiBHUKIB, TOBUHEH 3asBUTH
PO BIACYTHICTH a00 HASBHICTH KOHQIIKTY
IHTepeciB.

Unen IMOBUHEH

KEepiBHUX  OpTraHiB

YTPUMATHUCS BiJ 00TOBOPCHHS Ta
rOJIOCYBaHHS, SIKIIO BiH/BOHA Ma€ KOHQIIIKT
IHTEPECIB MOJI0 MMUTAHHS TOPSIKY JICHHOTO.
8.3. [IlpauiBauku @PII
npoTsaroM 30 IHIB MOB1IOMIISATH PO Oy Ab-sKi
3MIHU B iXHIX 0coOuCTHX a0 mpodeciitHux

00 CTaBHHaAX, MOXYTb

3000B's13aH1

AK1 CTaHOBUTHU
¢dakTrnyHMil ab0 MOTEHUWIMHMA KOHQIIIKT

IHTEpPECIB.

9. 3anobiranHs koHQUIIKTY iHTEepeciB
Mic/1s NPUNHHEHHS TPYAOBUX Bi/ITHOCHH 3

®PII
9.1. Mera 3ano0iraHHd KOH(IIKTY
IHTEpeciB Miclil MNPUIUHEHHS TPYIOBUX

BifHocuH 3 @OPII mnonsrae y 30epexeHH]
JIOBIPH TPOMAJICBKOCTI J0 JOOPOYECHOCTI,
00’ekTUBHOCTI Ta HeymnepemkeHocti OPIL
[Tpauisauku OPII HecyTh BiAMOBIAATBHICTD
3a MiHIMI3a1li}0 MOXJIUBOCTI (PaKTUYHOTO 200
MNOTEHIIIMHOTO KOHQUIIKTY 1HTEPECiB MiX
ixHiMmu o0oB’si3kamu 'y ®PII Ta ixHBOIO
[MOJANBIION0 3aHHATICTIO.

9.2. TlpaniBauku Ta wienn HarmsimoBoi
paay HE MOBWHHI JIATH TaKUM YHHOM, 1100
OTpUMAaTH HEYECHY IepeBary BiJ CBOET

duties, they shall notify the Compliance
manager and:

- if they report to the Management Board,
they shall notify the Chair of the Management
Board accordingly;

- if they report to the Supervisory Board,
they shall notify the Chair of the Supervisory
Board accordingly.

8.3. At the beginning of a meeting of a
collegial decision-making body (Board,
Council, or any Committee, including Tender
Committee), each participant, including
invited staff, in the meeting must declare the
absence or presence of a conflict of interest.

The member of the governing bodies
should withdraw from discussion and voting
if he/she has any conflict of interest regarding
issue of agenda.

8.3. BDF employees are required to
report within 30 days any changes in their
personal or professional circumstances that
may constitute an actual or potential conflict
of interest.

9. Prevention of conflicts of interest
after termination of employment with the
BDF

9.1. The purpose of preventing conflicts
of interest after termination of employment
with the BDF is to maintain public confidence
in the integrity, objectivity, and impartiality of
the BDF. BDF employees are responsible for
minimizing the possibility of actual or potential
conflicts of interest between their duties at the
BDF and their subsequent employment.

9.2. Employees and members of
Supervisory Board must not act in such a way
as to take unfair advantage of their former
position or work after leaving the BDF. This
includes:




KOJIMIIHBOT mocanu abo pobotu  micis
3BuIbHEeHHS 3 OPII. Ile Bkmrouae:

e mif BiJx iMeHI a00 3a BKa3iBKOKO CBOIO
HOBOTO poOoTonaBls abo Kii€HTa Yy
3B'SI3Ky 3 Oy/Ib-SIKHMU KOHKPETHUMH
MMOTOYHUMH orepamisiMu abo

feperoBopamu, B OPII €

CTOPOHOIO 1 Ji¢ KOJUIIHIN MpalliBHUK

SAKHUX

TisiB B iMeHi a0o KoHCYIbTyBaB OPII;

* HOBE MpaleBIaITyBaHHS mno3a
KOMIIaHI€I0 CTBOPIOE MOTEHIIHMI 2060
OYEBHIHUN KOH(QIIKT I1HTEpECiB I
npaiiBaukiB OPIT;

* BUKOpHUCTaHHs iH(}OpMaIlii, oTpuMaHoi
B Xomi CITy00BUX
000B'SI3KIB Ta BIANOBIAAIBHOCTI, I

0cO0OHCTOI BUIOOM OO TOrO, SIK BOHA

BHUKOHAaHHA

CTaHe 3arajibHOJIOCTYITHOIO,
BKJIFOYAIOYM HAJAHHS KOHCYJIbTaIlIl
KIIi€EHTY a00 HOBOMY pOOOTOJABITIO 3
BUKOPHUCTAHHSIM HenmyOIi9HOT
iHpopMmanii mpo (iHaHCOBI yCTaHOBU

Ta iporpamu OPII.

10. BignoBigajabHicTh

10.1. IIpauiBauku OPII Ta uneHu
HamsimoBoi  pagm  marwTh  Joctynm 10
KOH(1ACHIIHHUX KaHamlB 3B'AA3KY, 3a

JIOTIOMOTO0 SIKMX BOHU MOXKYTh IOBIIOMIISITH
KOMILIAa€HC-MEHEeKepa npo

3aHETIOKOEHHS 111010 HEMPaBOMIPHUX il Ha

cepio3Hi
poOouoMy MicIi, BKIIOYAIOYU MIA03pU Yy
maxpaiicTi. IlpaiiBHuky, K1 AI3HAJINUCS MPO
(bakTuyHUil Ta/ab0 NOTEHIINHUI KOHQIIKT
110 CTOCYETBCS
npauiBHUKiB/kepiBHUKIB ~ @DPII,  MOXyTb
MOBIIOMJISITH NP0 Taki KOHQIIKTU 1HTEpECiB
BiNOBiAHO A0 i€l [TomiTuku.

1HTEpeciB,

10.2. Bynp-sikuii KepiBHUK abo 1HIIMN
OPII, OyB
MOBIJJIOMUTH, aJIe HE TOB1IOMUB IIPO KOHQIIIKT

MpaIiBHUK SKAA TOBUHEH

iHTEepeciB abo 3arpo3y HOro BUHUKHEHHS, Ma€e

MOXJIMBICTb  IOSCHUTHU MNPpUYUHHU  TAKOT'O

HCHOBiI[OMJ'ICHHSI.

+ acting on behalf of or on the
instructions of their new employer or
client in connection with any specific
current transactions or negotiations to
which the BDF is a party and where
the former employee acted on behalf
of or advised the BDF;

. new employment outside the
company creates a potential or
apparent conflict of interest for BDF
employees;

* using information obtained in the
course of performing official duties
and responsibilities for personal gain
before it becomes publicly available,
including advising a client or new
employer using non-public
information about financial
institutions and BDF programs.

10. Obligations

10.1. BDF employees and members of
Supervisory Board have access to confidential
communication channels that they can use to
report serious concerns about workplace
misconduct, including suspected fraud, to the
Compliance manager. Employees who become
aware of an actual and/or potential conflict of
interest involving BDF employees/managers
may report such conflicts of interest in
accordance with this Policy.

10.2. Any manager or other employee of
the BDF who should have reported but did not
report a conflict of interest or the threat of its
occurrence shall be given the opportunity to
explain the reasons for such failure to report.

10.3. The manager or other employee of
the BDF shall be liable in accordance with the
applicable laws of Ukraine.

10.4. Control over compliance with this
Policy and, in particular, over the process of
identifying, detecting, and managing potential




10.3. KepiBHuk abo iHIIMIA MpariBHUK
O®PII Hece BIAMOBIAAIBHICTE BIAIOBIIHO IO
YUHHOIO 3aKOHOJIaBCTBA YKpaiHH.

10.4. KoHTposb 3a JOTPUMAHHAM ITi€l
[TonmiTuku, 30KkpeMa 3a MPOLECOM BHUSIBJICHHS,
BUSBIICHHS Ta YNPABIIHHS MOTCHIIHHUMHU
Ta/ab0 (hakTUYHUMU KOH(QUIIKTAaMHU IHTEPECIB,
3niicHIOE KomrutaeHc-MeHemkep DOPII, skwmii
HiAMOpsaKoByeThcst Harmsnosiii pasi.

11. IIpuxinneBi MoJI0KeHH
11.1.

Habupae

[TonmiTuka nie GE3CTPOKOBO 1
YUHHOCTI 3 MOMEHTY 11
3arBepkeHHs Harnsanosoro panoro OPII.

11.2. 3MiHM Ta [OOHOBHEHHS MO0 M€l
[onmiTuk  OQOPMITIOIOTECS B OKPEMOMY
JOKYMEHTi a00 UIIXOM IMEeperyisiay iCHyI4Ooi
Bepcii. [lpuiiaarts HoBo1 penakuii [TomiTrku
AaBTOMATHYHO TPHUIHHSAE MJII0 TONEPETHbOI
pemakiii. 3 HaOpaHHAM YUHHOCTI III€IO
[TomiTukoro BTpayae uywmHHICTH llomiThka
[0/10 3a100iranHs;, BHSIBJICHHS Ta
BperynoBaHHs KoH]IIKTY iHTepeciB DoHay
PO3BUTKY MIANPUEMHUITBA, 3aTBEpAKEHa
Haka3oM BHKOHaBuoro aupexkropa ®PIT Ne 5
BiJ 3 >k0BTHs 2022 poKy.

11.3. Y pa3i HeBiANMOBIAHOCTI OyIb-5KOT
mwiei  Ilomituku

YaCTUHHU 3dKOHOOAaBCTBY

VkpaiHu, y TOMy uHCIi y 3BS3KYy 3
NPUAHATTSM HOBUX HOPMATHUBHHUX aKTiB, LI
[ToniTHKa 3aMMIIA€THCS YMHHOKO JIMILIE B TiH
YacTHHI, fIKa HE CYNEepEeYUTh 3aKOHOJ/IaBCTBY
VYkpainu.

11.4. VYci nurtanHs, He mnependaveHi
uiero IlomiTHkoro, BUPIMIYIOTBCS Ha OCHOBI
3I0POBOTO TIIy31ly, BIMOBITHO IO TOPSIKY,

THITUMU
OPII, Ta

3aKOHOJIaBCTBA Y KpaiHH.

nependayeHoro BHYTPILIHIMU

JIOKYMEHTaMu Ha  IIiJICTaBi

TI'onoBa IlpaBainus
Amnapiit TAIIOH

and/or actual conflicts of interest shall be
exercised by the BDF Compliance Manager,
that reports to Supervisory Board.

11. Final provisions

11.1. The Policy is valid for an indefinite
period and shall come into force upon its
approval by the BDF Supervisory Board.

11.2. Changes and additions to this

Policy shall be formalized in a separate
document or by revising the existing version.
The adoption of a new version of the Policy
automatically terminates the previous version.
Upon the entry into force of this Policy, the
Policy for the Prevention, Detection, and
Management of Conflicts of Interest of the
Business Development Fund, approved by
Order No. 5 of the Executive Director of the
BDF dated October 3, 2022, shall cease to be
in force.

11.3. In the case of any part of this Policy
being inconsistent with the legislation of
Ukraine, including in connection with the
adoption of new regulatory acts, this Policy
shall remain in force only insofar as it does not
contradict the legislation of Ukraine.

11.4. All issues not covered by this
Policy shall be resolved in a manner consistent
with common sense, in accordance with the
procedure provided for in other internal
documents of the BDF and on the basis of the
legislation of Ukraine.

Chairman of the Management Board
Andriy HAPON







